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When the Media
Visit Your Parish On
Sunday Morning...

Guidelines for Responding to the Media
on Parish Property

The Archdiocese of Chicago's Office of Communications is always available to assist
pastors and associate pastors with suggestions or helpful advice for responding to the news
media -- such as local newspaper, television and radio reporters -- who are covering stories
that involve parishes within the Archdiocese of Chicago. If you have questions or concerns
about responding to a reporter's request for information or an interview, always feel free to
call Bob Quakenbush or Mary McDonough at the Office of Communications. During office
hours, the telephone number is 312/751-8227. On nights and weekends, Bob and Mary can
be reached by calling 312/751-7999 Ext. 8227.

Every now and then, a parish community becomes the focus or a part of a news story.

On many occasions, news media have been invited to the parish, or have called ahead to
schedule an interview. On other occasions, the media simply "arrive unannounced" looking
for "reaction” to a breaking or ongoing news story.

While it would be impossible to cover every situation in two pages or less, here are some
"commonly-asked questions" and some simple guidelines that may assist you when reporters
visit your parish.

Q: The T.V. news crews want to bring their cameras in during Mass. Is it 0.K.?

A: In most cases, yes, it is O.K. Television coverage of parish liturgies is often
appropriate. The point to make to the T.V. crews is that they should not
disrupt or distract from the services. Often, the easiest thing to do is designate

a special area for camera crews to set up their cameras and tripods.

Q: My parish is involved in a controversial situation that has received considerable
media attention, Reporters want to attend Mass. What should I do?

A: Allow them to attend. Keep in mind that many of the reporters may be Catholics
themselves and simply wish to participate in the celebration of the Mass or

-- more --
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WHEN THE MEDIA VISIT - 2

fulfill their Sunday obligation. Church doors are open to everyone, including the
media. Of course, there may be unique situations where there are several T.V.
crews and newspaper photographers on the scene, and allowing all of them into the
church would cause a major disruption. In this instance, you might tell the reporters
that they are welcome inside, but the cameras must remain outside.

Q: Reporters want to interview my parishioners out in front of church after
Mass. Should I let them?

A: Yes. Parishioners may decide for themselves whether or not they wish to
appear on camera or speak with reporters. Remember, a reporter standing
on a sidewalk is on public property.

Q: I'm the pastor, and the reporters want to interview me. What do I do now?

A: It's your decision. But if you want to talk it over, feel free to call the Office of
Communications at 312/751-8227 and ask for Bob Quakenbush or Mary
McDonough. On weekends, you can reach Bob or Mary by calling 312/751-7999
Ext. 8227 and leaving a message. They will get back to you as soon as possible.

Q: I'm not comfortable talking with the media. Are there other options?

A: Absolutely. A prepared, written statement can often substitute for an interview.
Indeed, a prepared statement has some advantages: it can be well-thought-out,
clear and concise. Furthermore, a statement ensures a consistent response and
fair treatment to all the media.

Q: We are being deluged by requests from the media. My parish staff and I don't
have the time or experience to handle them. What else can I do?

A: We might be able to help you screen and/or respond to the calls. If so, you would

simply refer all media inquiries to the Archdiocese of Chicago's Office of
Communications at 312/751-8227.
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Office of the Archbishop Post Office Box 1979

Chicago, Illinois 60690

Date

Dear ’

Thank you for your recent letter expressing
your concerns regarding my decision to return Father
John Calicott to Holy Angels Parish.
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As you might know I have been out of the country for the
last ten days. Upon my return I became aware of the discussions
that have transpired with regard to the decision to return Father
John Calicott to his pastorate at Holy Angels parish. In light of
my review of what was reported in the press and elsewhere, and of

correspondence received, I offer the following comments.

First of all I want to make clear that the process for
making this decision followed the procedures articulated in the
Archdiocesan policy with regard to diocesan priests accused of
sexually abusing a minor. In accord with those procedures the
Review Board analyzed all of the data on this case and made what
it felt was an appropriate recommendation. I accepted their

recommendation.

Second, this case is unlike many others. While it is true
that Father Calicott did engage in sexual misconduct with minors,
e
I o light
of that conclusion the Review Board, and ultimately myself, had to
face a situation we had not anticipated when I first said that a
priest who had abused a minor would never be returned to parish
ministry. When I made that statement I had assumed that such
abuse always would be an expression of a psychological disorder
that could not be controlled so as to make it impossible for a

priest to return to parish ministry.
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Page 2

It was this fundamental difference that became the occasion
for an extended analysis by the Review Board and by myself. In
the end it was determined that the facts of this situation merited
the exception which was recently announced. I know that many do
not agree with this exception. I can understand that
disagreement. More importantly, I agree that we should never
place children at risk. It is important, however, that all of our

decisions be based on facts and not on fears or anger. In this

_ the desires of the parish, and the willingness of
Father Calicott to enter a covenant. It is in the context of

these facts that I remain confident that this decision is a good o€
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Catholic Diocese of Jackson
P.O. Box 2248
Jackson, Mississippi 39225-2248
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Raverend Thomas Paprocki, S.T.L., J.D.

Pastoral Center
155 East Superior Street
Chicago, IL 60611
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RETURN FATHER JOHN CALICOTT TO HOLY ANGELS
AN ATRICAN AMERICAN FAITH COMMUNITY'S APPEAL
gNen, representing the can Amerxan rfarith Commumity, are acavely 0. together in the
movement to return father john Calicott to Hely Aagels Church, Father Join Caficott has been a

superior role model thm%g#zut the years for the African American Commuaity and in particular African
American children, We now firmly believa that the allegations made against Father Calicctt were scurrilous and

totally without substance. Furthermore, Father Calicott has fully participated in the Archdiocese of Chicago's
".Procedures for Determination of Fitness for Ministry" process to prove he is no ik to children. Consequently,
we dre resolute in our commitment to seeing that the Archdiocese restore Father Calicott to the

pastorship of Holy Angels Church IMMEDIATELY.

N am (1t : Address
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CAROINAL BERNAROIN

YOU ARE OUR HOLY LEAOER,

THAT YOU ARE THE ONLY ONE
FATHER CALICOTT TO RETURN
CAAROINAL BERANAROIN WE BEG

SEND FATHER CALICOTT BACK

WE LOVE YOU ANO TRUST IN YOU. WE KNOW

THAT HAS THE FINAL OECISION IN ALLOWING

TO HOLY ANGELS.

OF YOU IN THE LORO's NAME PLEASE

TO HOLY ANGELS.

WE PRAY EACH ANO EVERY 'OAY FOR FATHERS RETURN
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CARDINAL BERNARDIN

YOU ARE RESPONSIBLE FOR HAVING TAKEN OUR PASTOR FATHER JOHN

AWAY FROM US. I WANT TO KNOW WHEN ARE YOU GOING TO BRING

FATHER JOHN BACK TO US.
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CARDINAL BERNARDIN

YOU ARE RESPONSIBLE FOR HAVING TAKEN OUR PASTOR FATHER JOHN

AWAY FROM US. I WANT TO KNOW WHEN ARE YOU GOING TO BRING

FATHER JOHN BACK TO US.

AOC 009623



CARDINAL BERNARDIN

YOU ARE OUR HOLY LEADER, WE LOVE YOU AND TRUST IN YOU. WE KNOW

THAT YOU ARE THE ONLY ONE THAT HAS THE FINAL DECISION IN ALLOWING

FATHER CALICOTT 70 RETURAN TO HOLY ANGELS. :
CARDINAL BERNARDIN WE BEG OF YOU IN THE LOHD'S NAME PLEASE

SEND FATHER CALICOTT BACK TO HOLY ANGELS.

WE PRAY EACH AND EVERY DAY FOR FATHERS RETURN

Smure(x( ,
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CARDINAL BERNARDIN

YOU ARE OUR HOLY LEADER, WE LDVE YOU AND TRUST IN YOU. WE KNOW

THAT YOU ARE THE ONLY ONE THAT HAS THE FINAL DECISION IN ALLOWING

FATHER CALICOTT TO RETURN TO HOLY ANGELS. !
CAROINAL BERNAROIN WE BEG OF YOU IN THE LDHD'S NAME PLEASE

SEND FATHER CALICOTT BACK TO HOLY ANGELS.

WE PRAY EACH AND EVERY OAY FOR FATHERS RETURN
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CARDINAL BERNARDIN
EACH AND EVERY DAY WE ASK GDD TO HEAR DUR PRAYERS, YOUR
EMINENCE DUR FERVENT PRAYER TO DUR LORD IS THAT YDU WILL

RETURN FATHER JOHN TD HDLY ANGELS.

. w‘“\:-— R ‘
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CARDINAL BERNARDIN

YOU MADE THE DECISION TO ACCEPT THE REVIEW BOARD RECOMMENDATION
THAT FATHER CALICOTT BE PLACED ON ADMINISTRATIVE LEAVE.

WE BEG DF YDU TD REVIEW THE PROCESS WHICH WAS USED TO REMOVE
FATHER CALICDTT AND MAKE YDUR OWN DETERMINATION THAT IT IS

NOT A JUST PROCESS THEREFORE YOU MUST KNOW IN YOUR HEART THAT
FATHER JOHN SHOULD BE RESTORED AS PASTOR OF HDLY ANGELS AS

SOON AS HUMANLY PDSSIBLE. j
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CARDINAL BERNARDIN

YOU ARE OUR HOLY LEADER,

THAT YOU ARE THE ONLY ONE
FATHER CALICOTT 70 RETURN
CARDINAL BERNARDIN WE BEG

SENO FATHER CALICOTT BACK

WE LOVE YDOU AND TRUST IN YOU. WE KNOW

THAT HAS THE FINAL DECISION IN ALLOWING
TO HOLY ANGELS.
OF YOU IN THE LORD's NAME PLEASE

TO HOLY ANGELS.

WE PRAY EACH AND EVERY OAY FOR FATHERS RETURN
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CAADINAL BEANARDIN
EACH AND EVERY DAY WE ASK GDD TD HEAR DUR PRAYERS, YDUR
EMINENCE DUR FERVENT PHAYER TO DUR LOAD IS THAT YDU WILL

AETUAN FATHER JOHN TO HOLY ANGELS.
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/( 4 Holy Name of Mary Church

\
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%W 11159 SOUTH LOOMIS STREET u10H)CAGO IALINOIS 60643 + AREA CODE 312 + 238-6800
|
WU minence Joseph Cardinal Bernardin :

@

Archbishop of Chicago
Archdiocesan Pastoral Center
P.O0. Box 1979

Chicago, IL 60690

Your Eminence:

How can I ever thank you for all of your kindness to John
Calicott and also your patience with me. Afer being knocked off
my feet the other day when Ray Goedert told me about the paper
which was read at Holy Angels Churh two weeks ago in which John
Calicott admitted doing wrong, I am amazed that you would give
him anothr chance. I am most grateful to you for this real act
of kindness.

When Holy Name of Mary had its first® Prayer Vigil for John and I
heard young person after young person come to the podium and say,
"I was vulnerable (for one reason after another), and do you know
what Father John did to me? He made me finish college, or he
made me get rid of my drugs and become a responsible person" I
was convinced that all I had known of John was true, namely, that
he was a responsible person who could be trusted with any young
person.

I am embarassed and ashamed for all the bother which I gave to
you. Writing that letter to you as soon as John was sent to

, threatening to lead daily demonstrations to
embarass the Pastoral Center, etc. And all the time you knew the
real situation and I did not. Thank you for being patient.

Ray asked me today if I would take John back here in the parish,
and I said that I would do so happily. He needs to be allowed to
continue to grow and mature to the stage where he no longer
denies all the charges against him. He is still a role model for
African-American youth. In our community forgiveness is easier
than in other groups. However, another fall would mean that the
community itself would punish him far worse than any jail could.
I was proud of you to see this possibility of growth for John and
your allowing the congregation to decide.

You have suffered so much yourself physically and emotionally,
yet you took time to help another suffering priest. I will never

forget your kindness. Thank you.
Si elyﬂ Z‘hri?t,

P.S. preyers are offered every day in the parish for your full return to health
and strength.
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As you might know I have been out of the country for the
last ten days. Upon my return I became aware of the discussions
that have transpired with regard to the decision to return Father
John Calicott to his pastorate at Holy Angels parish. In light of
my review of what was reported in the press and elsewhere, and of

correspondence received, I offer the following comments.

First of all I want to make clear that the process for
making this decision followed the procedures articulated in the
Archdiocesan policy with regard to dilocesan priests accused of
sexually abusing a minor. In accord with those procedures the
Review Board analyzed all of the data on this case and made what
it felt was an appropriate recommendation., I accepted their

recommendation.

Second, this case is unlike many others. While it 1is true

that Father Calicott did engage in sexual misconduct with minors,

In light
of that conclusion the Review Board, and ultimately myself, had to
face a situation we had not anticipated when I first said that a
priest who had abused a minor would never be returned to parish
ministry. When I made that statement I had assumed that such
abuse always would be an expression of a psychological disorder
that could not be controlled so as to make it impossible for a

priest to return to parish ministry.
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Page 2

It was this fundamental difference that became the occasion
for an extended analysis by the Review Board and by myself. 1In
the end it was determined that the facts of this situation merited
the exception which was recently announced. I know that many do
not agree with this exception. I can understand that
disagreement. More importantly, I agree that we should never
place children at risk. It is important, however, that all of our
decisions be based on facts and not on fears or anger. In this
case the facts are clear: _
_, the desires of the parish, and the willingness of
Father Calicott to enter a covenant. It is in the context of
these facts that I remain confident that this decision is a good

one.
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LEADERSHIP MEETING

Purpose of the Meeting: .
* To ehare information with you on a matter of grave
importance to your parish;

* To receive your guidance and wisdom in planing to care
for and provide pastoral ocutreach to the Parish Family during these
next days or weeks;

Some Operating Principles:

* The people of the parish, reprasented by key parish
leaders, are in the best position to know what is in the best
interest of the people and the Parish Family;

* The wipdom of the parish leaders, coupled with the
experience of the vieiting Archdiocesan Team, will enable us to
‘fashion a plan and program that meets the needs of the situation
and serves the best interests of all concerned;

» The decisionz made and the actione taken thus far and
which have brought us togathaer, are motivated first and last out of
an abundance of care and concern for the safety of children so that
they are not at ripgk;

* Pastoral assistance and care will be made available to
anyone who ig affected by such allegations, including the person or
persons bringing the allegation forward and their famlilles, the
acctixsed and his/her family, as well as the members of the Parish
Family

| em— e w—
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George,

Not written in stone but some possible ways to go.

Thanks much for the support you have been and are at this difficult time in my life.

Peace,

i
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IT IS TIME FOR AFRICAN AMERICAN
CATHOLICS/CHRISTIANS TO UNITE!

On Tuesday, April 19, at 7:00 p.m., we are holding a prayer vigil to show our united
support for Fr. John Calicott.

Fr. John has been removed as pastor of Holy Angels Church because charges of alleged
sexual abuse ( 18 years ago ) have been brought against him.

Those of us who know him are very disturbed by these charges and the actions of the
Archdiocese.

Fr. John needs our PRAYERS! Please join us at Holy Name of Mary Church, 11159
So. Loomis, at 7:00 p.m. on Tu&sda)s 19 ,46; (412

Holy Name of Mary Parishoners
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FATHER THOMAS J. PAPROCKI
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PFR-13, JOHN CALICOTT
Summary of Supplementary Reviews

10.

11.

12.

13.

14.

7/29/97
Letter to John informing him that his Supplementary Review is scheduled for
8/16/97.

Requested info from & Tuite & letter from JC.
Violation of protocol ( ).

8/18/97
Letter to Francis Cardinal George - requested a || NG

8/25/97
Francis Cardinal George accepted the Board’s recommendation for a [

9/10/97
Francis Cardinal George requested from the Board a recommendation for JC’s

~ eligibility for a second term as pastor.

October
No Board meeting. Francis Cardinal George cancelled meeting with the Board.
PFRA did not receive info from-

November

In-service meeting with ||| G

12/23/97
Letter to Francis Cardinal George - JC only submitted two pages of ||| NGTNGN-
Board requested the full |

1/8/98
Francis Cardinal George accepted the Board’s recommendation for the full ||}

1/27/98
JC refused to submit [JJJ ]l - Board could not make a recommendation.

2/2/98
Francis Cardinal George asked for Specific Questions (See addendum).

2/5/98
Francis Cardinal George meets with JC - JC agrees to release the info.

3/23/98

Wrote to Francis Cardinal George. Pat Reardon did not have time to release
I - informed that JC is

Board requested the info by 4/18/98.

April Board meeting

Ltr from Pat Reardon - could not be available for the 4/18/98
mtg. Requested to submit both by May 1, 1998.

May Board mecting

Recommendation: 4 to 4 split decision.
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Memo from:

FATHER THOMAS ]. PAPROCKI
To %’V\{ &' . Date
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The Individual Specific Protocols (ISP) implement the primary goal of protecting minors. Additionally,
the ISP protects the integrity of the Church and serves as a safeguard for individual priest or deacon. As
long as the cleric is a client of the Office of Professional Responsibility, he will be subject to appropriate
protocols, restrictions and monitoring under the authority of the Vicar for Priests and supervised by the
Professional Responsibility Administrator (PRA); please refer to protocol number 15. The agreement of
a priest or deacon to abide by these protocols is not understood to prove the truth of any allegation and is
not intended to be an admission of guilt for any delict or crime, whether in Canon Law, or State and
Federal Law. This agreement represents the cooperation of the cleric with his bishop as he exercises his
pastoral office (e.g., Canons 369 and 392).

| ] ./ 4 E' ] . e
This ISP for MI/\I/\ (,cf{,{/\ ¢ H/ is as follows (PRA to initial all that apply):

L. { ‘)) Restricted from being alone with minors (anyone under the age of 18) without the presence
another responsible adult. ‘

2

LS

4. v~ JThe “Clergy Daily Log” to be completed on a daily basis and co-signed by the monitor. The
log 15 a tool that is used for the protection of minors, the priest/deacon, the monitor and the
Archdiocese. Although it lists all time periods, it is intended to provide an accurate record of the
day rather than a detailed clock. If you are describing an off-campus activity, please include the
place, the general purpose of the wvisit/trip/activity (e.g. Spiritual Direction, therapy), and the
telephone number only if it is a private residence. (For example, it is enough to indicate that you
did personal shopping rather than the name, location and telephone number of each individual
store.) If your self-description is challenged, some documentation/verification may be requested.

[v Abide by the assignment of residence to ( MA/(/‘(/(/I/I,{(/( ijﬁ /"Oﬂ\
L ebve ot Hovise,

wh
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6. q U\/LNO inappropriate use of computers, software, Internet capabilities, communications tools or
video technology. The standards articulated in the Policies and Procedures of the Archdiocese of
Chicago and the Handbook For Archdiocesan Employees will apply.

7. ';C/\) Must complete and submit the “Travel/Vacation Agreement”, and obtain concurrence with
Agreement, prior to a scheduled departure.

8. NJ ;’(rﬂkttendance at a recommended support group (please
ndicate specific support group). Recommended frequency of times per week/month (please
circle one). Attendance at a recommended support group is to be reflected on “Clergy Daily Log”
forms. '

-
7N

{ No ministerial participation in the public celebration of the Eucharist or any other

‘Satrament or Sacramental without the prior, written permission of the Vicar for Priests.
I
10. | ‘\,\) Refrain from wearing any garb that would give the appearance of, or seem to infer, a
piiest/deacon who has canonical faculties and is currently assigned to some ministry (e.g., the

'clerical shirt').

O
1. ] ~)

The right of defense must not involve the public life of the Church.

fV\) On-site visits by PRA annually to include meeting with PRA and the cleric.

On-site visits by Vicar for Priests (VP) annually to include a meeting with VP and the cleric.

14 )This ISP is to be reviewed annually with PRA, VP, and the cleric.

5. Because the private celebration of the Eucharist 1s possible, during the course of each week one of
the Masses celebrated is to be for the intention of the priests of the Archdiocese of Chicago.

6.  Any change or alteration to this agreement will involve consultation with the cleric, his monitor,

the PRA, and the VP. The cleric, his monitor, the PRA, or the VP can initiate the discussion for
change or alteration, and at the discretion of any of the parties, his legal and/or canonical counsel
may be involved.

| have reviewed, understand, and agree to all of these individual specific Protocols.

Signed: Date:

Printed Name:

Signature of PRA: Date:

Signature of VP: Date:
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INV FORM 41 (Rev. 5/02) INVESTIGATIVE REQUEST FOR EMPLOYMENT FORM APPROVED: -
U.S. OFFICE OF PERSONNEL DATA AND SUPERVISOR INFORMATION OMB: 3206-0165 -
MANAGEMENT (5 CFR 736) U.S. GOVERNMENT USE ONLY -
F UNITED STATES OFFICE OF PERSONNEL MANAGEMENT : .{
(F; gzD:g:::zVESTIGATIONS PROCESSING CENTER CASE NUMBER -
M | BOYERS, PA 16018-0618 05E6699 9 =
e i0)ige 0" 0 ‘0, 0 0 -
DUE TO AUTOMATION PROCESSING, DUPLICATE INQUIRIES MAY BE RECEIVED. SR AR R RIR BT ORR BT -
2 -2 402y 2 2,02 (2 -
\30.3043Yi8° 3. 3° 3 3 -
JOSEPH PERRY 4d4d 444 4 -
T | ARCHDIQCESE OF CHICAGO G (4015 § (55 5 -
O | PO BOX 1979 6..6. 6 4 4.5 6 ¢ =
CHICAGO L 60690 NARSSTCATE AN ATS 20N 2NN 2 -
‘8' 8, 8.8 8Y 80" B -—
L9 9' .91 9 -0 de 4 e -
-
INSTRUCTIONS: YOUR NAME HAS BEEN PROVIDED BY THE PERSON IDENTIFIED BELOW -
TO ASSIST IN COMPLETING A BACKGROUND INVESTIGATION TO HELP US DETERMINE -
THIS PERSON’S SUITABILITY FOR EMPLOYMENT OR SECURITY CLEARANCE. TO HELP US i -
MAKE THIS DETERMINATION, WE ASK THAT YOU COMPLETE ALL ITEMS ON THE BACK OF CASE| ITEM ITEM -
THIS FORM AND RETURN THE FORM IN THE ENCLOSED ENVELOPE. WE SEND A TYPE| NUMBER | TYPE
SEPARATE INQUIRY TO THE PERSONNEL OFFICE AND EACH SUPERVISOR SHOWN ON o[3]ofo]2]Elo] -
THE PERSON’S APPLICATION; THEREFORE PLEASE DO NOT FORWARD THIS FOR 0 0 0 e e 00 —
COMPLETION BY SOMEONE ELSE. O ke -
20 32N 2 e ide 22 -
PRIVACY ACT INFORMATION: This investigative inquiry is in full compliance with the Privacy A 4laa ala s, -—
Act of 1974 and other laws protecting the civil rights of the person we are investigating. The o faciya) ke a.g —
information you provide, including your identity, will be disclosed to the person being P RS ———
investigated and other federal agencies, at this person’s request. N TN
6 666 &t 6' 6 [
CERTIFICATION: THE PERSON WE ARE INVESTIGATING HAS GIVEN WRITTEN CONSENT AT T T T -
FOR THIS INVESTIGATIVE INQUIRY. WE KEEP THAT CONSENT ON FILE. IF A COPY IS @) @882 B8 1818 -
REQUIRED IN ORDER TO COMPLETE THIS FORM OR YOU WOULD LIKE TO KEEP YOUR NIRCN CCHCE AT TS -
IDENTITY CONFIDENTIAL, PLEASE INDICATE THIS REQUIREMENT IN WRITING ON THE P PP P IP(PT P P oum
REVERSE. -
-
COMPLETION OF THIS INVESTIGATION AS SOON AS POSSIBLE WILL HELP THIS PERSON AND =
THE AGENCY PERFORM THEIR DUTIES IN A MORE TIMELY AND EFFICIENT MANNER. f—
-_—
FULL NAME-(LAST, FIRST, MIDDLE) .~ <. -~ . 7. —
CALICOTT, JOHN WALTER -
" OTHER NAMES USED ° -
-
-_—
-_—
" DATE OF BIRTH .’ 177 SOCIAL:'SECURITY NUMBER % . POSITION'FOR WHICH INVESTIGATED .- —
CASUAL —
T ; \ -
CLAIMEDEMPLO ENT o . R -
| oo 3|:-POSITION S o et vk | NAME OF- SURERVISORY S -
12/197h 02/2005 PASTOR JOSEPH PERRY =
-
L]
" ACTUAL JOB LOCATION (IF:DIFFERENT THAN'ABOVE ADDRESS) . - -
-4
-
PUBLIC BURDEN INFORMATION: We estimate the Public Burden for this ion of i ion is i Smmu\es peuesoonse Tmsuncludesumelo! i g the i i g the i K d, and ing -

Raduction Act (3208-0185), Washington, OC 20415-7900. The OMB Number 3206-0105 Is curently valid. OPM may nol coltect this information, and you aro not required to raspond, unless this number is displayed. Do not aend your comploted

fnerm tn thin addcana

and rotuming the form. You may send comments regarding our estimate or any other aspect of this form, i for red ion time, to the Omca of Personnel Manngemenl feports and Forms Officer, Puparwak l
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MARKING
INSTRUCTIONS
CORRECT MARK: « USE A NO. 2 PENCIL OR BLUE OR BLACK INK PEN ONLY. INCORRECT MARKS:
o * DO NOT USE PENS WITH INK THAT SOAKS THROUGH THE PAPER. X /. X )
* DO NOT MAKE ANY STRAY MARKS ON THIS SHEET. * -
PLEASE COMPLETE THE ITEMS SHOWN BELOW
J_] IS THE INFORMATION ON THE FRONT OF THIS FORM THE SAME AS SHOWN IN YOUR RECORDS?
a ! YES b NO (Please axplain in item 6) ¢ - : WE HAVE NO RECORD ON THIS PERSON
j MARK ONE OF THE FOLLOWING PERTAINING TO THIS PERSON'S EMPLOYMENT:
a - SUBJECT CURRENTLY EMPLOYED HERE d LEFT EMPLOYMENT VOLUNTARILY/EMPLOYMENT NOT
ENTIRELY FAVORABLE (Please explain in item 6)
b .y LEFT EMPLOYMENT VOLUNTARILY/EMPLOYMENT e DISCHARGED FOR UNFAVORABLE EMPLOYMENT OR
ENTIRELY FAVORABLE CONDUCT (Please explain in item 6)
C . ' DISCHARGED BECAUSE OF COMPANY CUTBACK IN t RESIGNED AFTER INFORMED OF POSSIBLE
WORKFORCE OR CHANGE IN SKILL NEEDS DISCHARGE (Please explain in item 6)

9 LEFT EMPLOYMENT BY MUTUAL AGREEMENT DUE
TO SPECIFIC PROBLEMS (Please explain in item 6)

_3_| IS THIS PERSON ELIGIBLE FOR REHIRE? -

a YES b NO ~ DUE TO COMPANY POLICY AND/OR C . NO - FOR REASONS RELATING TO UNFAVORABLE
NOT RELATED TO UNFAVORABLE EMPLOYMENT EMPLOYMENT (Please explain in item 6)

i] DO YOU HAVE ANY REASON TO QUESTION THIS PERSON'S HONESTY OR TRUSTWORTHINESS?

a NO c * | DO NOT KNOW THIS PERSON WELL ENOUGH TO RESPOND
b . YES (Please explain in item 6) d { WISH TO DISCUSS THE ADVERSE INFORMATION | HAVE
_5:' DO YOU HAVE ANY ADVERSE INFORMATION ABOUT THIS PERSON'S EMPLOYMENT, RESIDENCE OR ACTIVITIES CONCERNING:
YES NO YES NO YES NO
a ' Y VIOLATIONS OF THE LAW ¢ . ' ABUSE OF ALCOHOL AND/OR DRUGS e « . . GENERAL BEHAVIOR OR CONDUCT
b . ‘. ! FINANCIAL INTEGRITY d v+ MENTAL OR EMOTIONAL STABILITY f < « + OTHER MATTERS

(If YES to any of these questions, please explain in item 6)
1 WISH TO DISCUSS THE ADVERSE INFORMATION | HAVE

_!5_] + IF ADDITIONAL INFORMATION IS PROVIDED BELOW, YOU MUST FILL IN THIS MARK

ADDITIONAL INFORMATION WHICH YOU FEEL MAY HAVE A BEARING ON THIS PERSON’S SUITABILITY
FOR GOVERNMENT EMPLOYMENT OR A SECURITY CLEARANCE. THIS SPACE MAY BE USED FOR
DEROGATORY AS WELL AS POSITIVE INFORMATION.

l} DO YOU RECOMMEND THIS PERSON FOR GOVERNMENT SECURITY CLEARANCE OR EMPLOYMENT?

a . ' YES c | DON'T KNOW THIS PERSON WELL ENOUGH TO MAKE A RECOMMENDATION
b . "NO (Ptease explain in ltem 6)
PRINT NAME: <
PLEASE SIGN.THIS.FORM HERE:* . g S T DATE
YOUR TITLE: _ T ‘ @ | DAYTIME TELEPHONE NUMBER |
gND%LEl:DEAREA ( )

FOR OPM USE ONLY .

1_F'lE_SULTS' T ‘ ISSUES/CHARACTERIZATION

‘AG- ACCEPTABLE ' : -jg) ISSUES 140 AT B G 9.0, A, (B G D N
A A‘C"CE.PTA‘BILE/AfTACHElj -#1, CONFIDENTIAL/ISSUES 2.0: AN B S 10 0 A:.B:-C 'D-E N
PA CONFIDENTIAL/ACCEPTABLE ' rt- RECORD INCONCLUSIVE 30 CA B GO D CENCN 11 0. AT.B 'C. D' E
A(NI,‘ NO' PERTINENT INFORMATION FR FEE REQUIRED 4 S0V ALEYC (DMEY N T12 02 A) (B C BN
. N‘fg NO RECORD : " &L RELEASE REQUIRED 50 .4 8000 BN 13 .0 A8 (CT D N
NI NOT LOCATED 5ic SUBJECT UNKNOWN 6 (0 A B CH-D)ENN: 14.0° A B C W, E/N
UG UNABLE TO CONTACT . nz NOT AVAILABLE 70 ATEY G CEN:
'RE REFERRED ‘ DN DISCREPANT 870 A BIC D WE N
. EéaRECQHD . : o

LS, GOVERMMENT PRINTING OFFICE 200%-310-948/00012 2214312
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INV FORM 41 (Rev. 5/02) INVESTIGATIVE REQUEST FOR EMPLOYMENT FORM APPROVED: -
U.S. OFFICE OF PERSONNEL DATA AND SUPERVISOR INFORMATION OMB: 3206-0165 —
MANAGEMENT (5 CFR 736) U.S. GOVERNMENT USE ONLY -
F UNITED STATES OFFICE OF PERSONNEL MANAGEMENT : .{
g :‘ZDBE(I;)/(\I;:;WESTIGATIONS PROCESSING CENTER CASE NUMBER -
M | BOYERS, PA 16018-0618 05E669909 -
W0 #0000 02 0 o -
DUE TO AUTOMATION PROCESSING, DUPLICATE INQUIRIES MAY BE RECEIVED. LN (T 1 1 -
12) 25489 20 2 2.2 2 -
3:.3)(3, 338 3 3 3 -
ATTN: PERSONNEL OFFICE AMd 4 4 g 4 ed -
T ARCHDI-OCESE OF CHICAGO S 5" 5 .5 5 5 -
O | PO BOX 1979 (61616 % %.6 6 ¢ -
CHICAGO iL 60690 (707007 7T T T 7 -
8 rgi8) 8- 0" 8B g -
9 :9:.9° 9 9 @ & & -
-
INSTRUCTIONS: YOUR NAME HAS BEEN PROVIDED BY THE PERSON IDENTIFIED BELOW -
TO ASSIST IN COMPLETING A BACKGROUND INVESTIGATION TO HELP US DETERMINE -
THIS PERSON’S SUITABILITY FOR EMPLOYMENT OR SECURITY CLEARANCE. TO HELP US -
MAKE THIS DETERMINATION, WE ASK THAT YOU COMPLETE ALL ITEMS ON THE BACK OF CASE| ITEM | ITEM
THIS FORM AND RETURN THE FORM IN THE ENCLOSED ENVELOPE. WE SEND A TYPE] NUMBER | TVPE -
SEPARATE INQUIRY TO THE PERSONNEL OFFICE AND EACH SUPERVISOR SHOWN ON o[3jojof[E[O]] -
THE PERSON'S APPLICATION; THEREFORE PLEASE DO NOT FORWARD THIS FOR 0. 0 0| 4o -
COMPLETION BY SOMEONE ELSE. Coanfo el 1 -
(2, 22h2 2 2442 2. -
PRIVACY ACT INFORMATION: This investigative inquiry is in full compliance with the Privacy a3 alaos o3 -
Act of 1974 and other laws protecting the civil rights of the person we are investigating. The Laviadkiasiarialiaria g -
information you provide, including your identity, will be disclosed to the person being N Sy [ -
investigated and other federal agencies, at this person’s request. DR P D
6666, 66 .6 6 -
CERTIFICATION: THE PERSON WE ARE INVESTIGATING HAS GIVEN WRITTEN CONSENT M S O -
FOR THIS INVESTIGATIVE INQUIRY. WE KEEP THAT CONSENT ON FILE. IF A COPY IS '~~5)’~-‘-‘:> 18) 8 ()81 18 8 -
REQUIRED IN ORDER TO COMPLETE THIS FORM OR YOU WOULD LIKE TO KEEP YOUR (CARCR CPICHITY S AR BRCH -—
IDENTITY CONFIDENTIAL, PLEASE INDICATE THIS REQUIREMENT IN WRITING ON THE P PR P PP, P P -—
REVERSE. -
-—
COMPLETION OF THIS INVESTIGATION AS SOON AS POSSIBLE WILL HELP THIS PERSON AND -—
THE AGENCY PERFORM THEIR DUTIES IN A MORE TIMELY AND EFFICIENT MANNER. -
-—
' FULL NAME (LAST, FIRST, MIDDLE) . R R R -
CALICOTT, JOHN WALTER -
_OTHER NAMES USED AR -
-
-
-—
. -DATE OF BIRTH - - .+ “SOCIAL SECURITY NUMBER- /" SN 'POSITION FOR WHICH INVESTIGATED -
CASUAL -
b PLACE:QF BIRTH 7 b0 iy 1yl BN 3 Dyt -
-
CLAIMED EMPLOYMENT Sl B -
CFROM T | o fPOS!TlON Lo - AME OF SUPERVISOR .. . : -
12/19719 02/2005 PASTOR JOSEPH PERRY -
-—
-
_ ACTUAL JOB LOCATION (IF-DIFFERENT THAN ABOVE ADDRESS) . . "0 F [ 0 2 -
~ |
-
-
PUBLIC BURDEN INFORMATION: We estimate the Public Burden (or this ion of i ion is i Smmmesperresponse This includes time for revi the i ing the i ion requested, andcnmplelmql -

ond returning the form. You may send comments regarding our estimate or any other aspect of this form, for reducing ion time, to the Oﬂxce of Personnel Managemenl Reports and Forms Officer, Paperwork
Reduchon Acl (3206 0165), Washington, DC 20415-7900. The OMB Number 3206-0165 is currently valid. OPM may no( collect this information, and you are not required to respond, uniess this number is displayed. Do not send your complated
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R - ..MARKING
INSTRUCTIONS
CORRECT MARK: * USE A NO. 2 PENCIL OR BLUE OR BLACK INK PEN ONLY. INCORRECT MARKS:
® ¢ DO NOT USE PENS WITH INK THAT SOAKS THROUGH THE PAPER. X ¥ , )
* DO NOT MAKE ANY STRAY MARKS ON THIS SHEET. ’ ¢ -
PLEASE COMPLETE THE ITEMS SHOWN BELOW
ﬂ IS THE INFORMATION ON THE FRONT OF THIS FORM THE SAME AS SHOWN IN YOUR RECORDS?
a & YES b NO (Please explain in item 6) € - . WE HAVE NO RECORD ON THIS PERSON
2 MARK ONE OF THE FOLLOWING PERTAINING TO THIS PERSON'S EMPLOYMENT:
a * SUBJECT CURRENTLY EMPLOYED HERE d LEFT EMPLOYMENT VOLUNTARILY/EMPLOYMENT NOT
ENTIRELY FAVORABLE (Please explain in item 6)
b . : LEFT EMPLOYMENT VOLUNTARILY/EMPLOYMENT e DISCHARGED FOR UNFAVORABLE EMPLOYMENT OR
ENTIRELY FAVORABLE CONDUCT (Please explain in item 6}
C . : DISCHARGED BECAUSE OF COMPANY CUTBACK IN f RESIGNED AFTER INFORMED OF POSSIBLE
WORKFORCE OR CHANGE IN SKILL NEEDS DISCHARGE (Please explain in item 6)

g - LEFT EMPLOYMENT BY MUTUAL AGREEMENT DUE
TO SPECIFIC PROBLEMS (Please explain in item 6)

il IS THIS PERSON ELIGIBLE FOR REHIRE? -

a. YES b - NO-DUE TO COMPANY POLICY AND/OR € ' NO-FOR REASONS RELATING TO UNFAVORABLE
NOT RELATED TO UNFAVORABLE EMPLOYMENT EMPLOYMENT (Please explain in item 6)

_4_] DO YOU HAVE ANY REASON TO QUESTION THIS PERSON’S HONESTY OR TRUSTWORTHINESS?

a _"NO [ 1 DO NOT KNOW THIS PERSON WELL ENOUGH TO RESPOND
b : Y YES (Please explain in item 6) d . 1 WISH TO DISCUSS THE ADVERSE INFORMATION | HAVE
_§J DO YOU HAVE ANY ADVERSE INFORMATION ABOUT THIS PERSON'S EMPLOYMENT, RESIDENCE OR ACTIVITIES CONCERNING:
YES NO YES NO YES NO
a " VIOLATIONS OF THE LAW c - ABUSE OF ALCOHOL AND/OR DRUGS e GENERAL BEHAVIOR OR CONDUCT
b . FINANCIAL INTEGRITY d *: ° MENTAL OR EMOTIONAL STABILITY f +  OTHER MATTERS

(If YES to any of these questions, please explain in item 6)
| WISH TO DISCUSS THE ADVERSE INFORMATION | HAVE

ﬂ * IF ADDITIONAL INFORMATION IS PROVIDED BELOW, YOU MUST FILL IN THIS MARK

ADDITIONAL INFORMATION WHICH YOU FEEL MAY HAVE A BEARING ON THIS PERSON'S SUITABILITY
FOR GOVERNMENT EMPLOYMENT OR A SECURITY CLEARANCE. THIS SPACE MAY BE USED FOR
DEROGATORY AS WELL AS POSITIVE INFORMATION. .

Mﬁf e Dechbivesces g Coteeq 2ftes

_7_] DO YOU RECOMMEND THIS PERSON FOR GOVERNMENT SECURITY CLEARANCE OR EMPLOYMENT?

a. :YES C - . | DON'T KNOW THIS PERSON WELL ENOUGH TO MAKE A RECOMMENDATION
b NO (Please explain in item 6)
PRINT NAME:
PLEASE SIGN . THIS FORM HERE:- - . ! - DATE .
YOUR TITLE: ; . - : DAYTIME TELEPHONE NUMBER
%%LEl:DEAﬂEl ( )
i o FOR OPM USE ONLY
i T _RESULTS. . = I T ISSUES/CHARACTERIZATION
A¢ ACCEPTABLE ' 0 gsassuest . OFRE S T I L 90N AN U G (BN
An. ACCEPTABLE/ATI'ACHED ‘ ¥ CONFIDENTIALISSUES Cob W 10 0" A8 D ENN
';P.A‘ CONFIDENTIAUACCEPTABLE ,m"RECORD INCONCLUSIVI- DOE N . 11 W AEY.C (D E N
D NG PERTINENT INFORMATION - #R FEEREQUIRED - ) L 12100141 (B/(C1i DY
* NR NO RECORD , H RELEASE REQUIRED 0, R B 13403140 8 : {
N NOT- LOCATED o sk SUBJECT UNKNOWN - 6 10 A Ee D 14 O AT G DY BN
UG UNABLETQCONTACT: N2 NOT AVAILABLE ' 7 0 A 8 CW '
AE REFERRED DN DISCREPANT 80 4B C
. -RR RECORD" "~ + - ’ o ’ :

w5, GOVERNMENT PRINTING OFFICE:2005-310-944/00012 221431-2
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The Individual Specific Protocol (ISP) reflects the primary goal of protecting minors and the integrity of
the Church. Additionally, the ISP serves as a safeguard for the individual priest/deacon with regard to the
possibility of subsequent allegations.

Professional Fitness Review clients will be subject to appropriate restrictions and monitoring by the

Professional Fitness Review Administrator (PFRA) throughout the life of the individual as a priest/deacon
in the Archdiocese of Chicago.

The ISP for includes but is not limited to the following (PFRA to initial all that
apply):
1. Restricted from being alone with minors (anyone under the age of 18) without the presence of

another responsible adult.

2.

3.

4. The completion of “Clergy Daily Log” to be completed and signed by the on-site monitor.
On-site monitor will then review, sign, and submit “Clergy Daily Log” forms at the end of each
month to PFRA.

5. No inappropriate use of computers, software, internet capabilities, communications tools or
technology. The standards articulated in the Policies and Procedures of the Archdiocese of
Chicago and the Handbook For Archdiocesan Employees will apply.

6. Must complete and submit the “Travel/Vacation Agreement” to PFRA prior to scheduled
departure.

7. Attendance to recommended support group (please indicate specific support group

). Recommended frequency of times per week/month (please
circle one). Attendance to recommended support group is to be reflected on “Clergy Daily Log”
forms.
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8. The right of defense should not involve the public life of the Church.

9. ____ On-site visits by PFRA annually to include meeting with PFRA and
10. ____On-site visits by Vicar for Priests (VP) annually to include a meeting with VP and
1. ____ This ISP is to be reviewed annually with PFRA, VP, and
12. Any change or alteration in this agreement will involve consultation with the cleric, his monitor,

the PFRA, and the VP. The cleric, his monitor, the PFRA, or the VP can initiate the discussion for
change or alteration, and at the discretion of any of the parties, his legal and/or canonical counsel
may be involved.

I have reviewed, understand, and agree to all requirements of this Protocol.

Signed: Date:
Printed Name:

Signature of PFRA: Date:
Signature of VP: Date:
Rev. 6/6/03

A copy of this Protocol will be kept on file in Professional Fitness Review and Vicar for Priests Offices.
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7. Canons 220 and 273

Compelling a Cleric to Seek a Psychological
Evaluation Under Canonical Obedience

' I B B B BN BN B BN
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A diocesan bishop received an accusation of sexual misconduct against one
of his priests. He confronted the priest, who flatly denied the truth of the
accusation. The bishop then ordered the priest to report the following Monday
to a specific psychiatric institution known for its diagnosis erd treatment of
clergy sex offenders and to release to him the institution’s final report. When the
priest refused to report to the institution in question, the bishop threaterec o
suspend him for violztion of his obligation of obedience to his bishop. Can a
diocesan bishop invoke the obligation of obedience to compel a priest to undergo
a psychological evaluation and can he threaten penal sanctions against a priest
who refuses to comply with such an order?

OPINION - /C.«/ V)‘C

1. Mandatory Psychologicd{E‘\;aan,/" L el

The psychological testing entailed in the sort of psychological evaluation the
bishop is requiring is highly ‘‘intrusive.”” As such it constitutes an invasion of
a person’s privacy. Canon 220 stipulates that *‘it is lawful for noone . . . to
violate the right of another person to protect his or her own privacy.”’ In fact,
this *‘right of privacy’* was incorporated into the revised code in large part
because of concerns about abuses of psychological testing, especially in seminary
and religious formation. Like most rights, however, the *‘'right of privacy™’ is
not absolute and may be overridden in certain circumstances by the demands of
the common good.

The legitimacy of a diocesan bishop’s requirement that a cleric undergo a
psychologxé evaluation depends o@thc urgency of the bishop’s ‘‘need to
know'’ about the psychic state of an individual; 2):the s:r;ngth of the evidence
suggestmg the need for a psychological evaluation; and\3 Jthe hmltauon of the
scope of the evaluation to what the bishop legitimately ‘‘needs to know.”” These
criteria are most likely to be met: 1) when the required preliminary investigation
of a canonical delict provides strong evidence that a cleric has, in fact,

committed the delict but that a psychological disorder may have diminished or

even extinguished his imputability for the delict (cc. 1322-1324); and 2) when

the cleric’s external behavior raises serius concern that his ministry has become
dneffective or detrimental because of a psychic infirmity (c. 1741, 2°).

An accusation of sexual misconduct does not, per se, warrant the sort of

invasive evaluation proposed by the bishop. To justify such an intervention, the
reported incident would have to involve a canonical delict or suggest the
presence =f = ;. -ciic infirmity imvoeding the priest fre— -zhtly fulfilling his
ainistry (c. 1044, §2, 27). I Lie accusaiion at least seems to be true, the
bishop is required to investigate to ascertain whether the delict has been
committed or whether the impediment exists. In either case, a psychological
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cvaluation of the accused may be a necessary part of the investigation.

However, the code has opted to ‘‘criminalize’’ relatively few sexual offenses by
clerics. While all sexual activity by clerics bound to continence is immoral, not
all violations of the obligation of continence are canonical crimes. When there
is no delict involved, sexual misconduct by clerics should be dealt with through
less invasive, pastoral remedies (c. 277, §3). Nor is sexual misconduct by a
cleric necessarily a sign of psychological problems. Unless we are willing to
take the position that a!l sexual activity is the product of a disordered psyche (a
position which we will explain crly with the greatesi difficu!* to married
people), we cannot assume that all sexual misconduct of clerics is a symptom
of psychic irregularity. ;

Sins against the sixth commandment with minors below the age of 16 (18 in
the United States since April 25, 1994)%%’3] delicts. Moreover, such
sins (especially when they involve tmmxual attraction to
prepubescent children) are often associated with a variety of psychological
disorders that may render a cleric impeded from the proper exercisc of the
sacred ministry. In these cases, if there is sufficient evidence to show that the
cleric probably committed the offenses of which he is accused, the bishop may
necd a psychological evaluation of the cleric to assess the extent of the cleric’s
imputability or of the existence of an impediment.

2. The Limits of the Obligation of Obedience

The bishop's insistence on a psychological evaluation also raises serious
questions about the legitimate pagameters of the obedience a bishop can demand
from his clerics. In gcnera](ac obedience owed by a secular cleric to his
bishop extends only to what pertains to the obligations of the clerical state
(including the obligation of perfect and perpetual continence) and the fulfiliment

of his ministry N The sort of psychological evaluation involved in cases like this
almost always’includes a thorough and complete ‘‘sexual history,”’ which almost
inevitably entails a manifestation of conscience. The law forbids religious
superiors, whose authority to demand obedience from their subjects extends
much farther than the authority of the diocesan bishop over his priests, to
require or even induce a manifestation of conscience (c. 630, §5). A fortiori,
it is unlawful for a bishop to require a manifestation of conscience directly to
himself or indirect!v to a mental hea':h proiessional designated by him.( 7
In those cases where the cisnop may legizima&ely;e_qni&afcleric to under-: =
a psychological evaluation, the scope of the bishop’s authority is limited. On
the one hand. while the bishop can order a cleric to report for an evaluation. he
cannot compel that the priest cooperate in the evaluation if cooperation would
require a manifestation of conscience. On the other hand, he could not require
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that the priest_release the result of the evaluation to him. The most the bishop
could require the priest to authorize for release would be it answer to the
question: ‘'On the basis of your professional evaluation, was Father X in the
past fully responsible for his actions or is Father X at present unfit for reasons
of a psychic nature to scrve in priestly ministry?"’

Even if a psychological evaluation is warranted, the bishop's insistence that
the evaluation be conducted at a specific facility is problematic. In our culture
at least, the right of a person to choose freely his own physician or therapist is
intimately connected to the right to privacy. (Witness the demise of heal:: care
reform once the Clinton pia: was widel characterized as infr-aging on a
patient’s right to choose his doctor!) A bishop can legitimately exercise a veto
over a priest's choice of a doctor or facility jf the bishop judged that doctor or
facility insufficiently specialized to assess the disorder in question. He cannot,
however, arbitrarily limit the priest’s choice to one or three among many

otherwise qualified facilities.
3. The Use and Abuse of Penal Sanctions

< Since the bishop’s authority to compel a cleric to undergo a psychological

“Evaluation is rather limited, his authority to use penal sanctions to enforce

compliance with his orders is also limited. The bishop can threaten penal
sanctions if a cleric persists in refusing to seek an evaluation in cases where it
is legitimate to require one. However, the bishop exceeds the scope of his
legitimate authority if he threatens penal sanctions for a cleric’s refusal to
cooperate in an evaluation if it requires a manifestation of conscience or for his
refusal to release the results of the evaluation.

These .limits on the bishop's authority to compel clerics to reveal personal
information and psychological records do not leave him powerless to deal with
clerics accused of sexual misconduct, who refuse to cooperate in a psychological
evaluation. To be appointed to an ecclesiastical office, one must be ‘‘suitable
namely endowed with those qualities which are required for the office in
question by universal or particular law’" (c. 149, §1). Loss of these required
qualities makes an office holder liable to removal according to the norm of law.

Founded accusations of sexual misconduct, especially if they involve minors
or if they are multiple, can raise serious doubts about a cleric’s possession of
the requisite qualities for continuance in office. A psychological evaluation may
be the only means by which the bishop can resolve these doubts. If so, the

tisnop could !:gitimately remove the cleric from ministrv_uz:il he is willing to
operate in an evaluation and authorize the release to the bishop of the
information he needs to know to make a responsible decision about the cleric’s
continuation in ministry. This release of information must, of course, be limited
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by mutual agreement to what is essential for the bishop to fulfill his responsibil-
ity. The bisho; hzz 2 mizhtto rummage at will through the cleric’s psychc: :ai-

cal records.

John P. Beal, J.C.D.
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CARDINAL BERNARDIN
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Please draft a reply
for my signature.

Please reply in your
own name.

Please return
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TEACHERS CAN HELP

When a trusted adult returns to active ministry after an extended absence for
psychological/behavioral reasons, children and parents (as well as teachers and
other adults) can have a variety of feelings and reactions. These range from little
or no apparent reaction, to strong positive feelings, to anxieties, anger, questions
and concerns. Teachers are thus faced with the difficult but extremely important
task of responding to and helping many different parents and children, each of

whom may have differing levels of need.
What can teachers do to help?

Teachers can have a particularly important role in helping children and parents
process their feelings about the situation and make the transition period as smooth
as possible. Teachers’ skills in listening, assessing varying needs and conveying
information in a clear, understandable manner are exactly what is most needed in
this situation. Some goals or guidelines to keep in mind include:

ASSESS INDIVIDUAL OR GROUP NEEDS AND TAILOR RESPONSES
ACCORDINGLY . As part of this assessment process, it is often helpful for
teachers to bring the subject up first if the children don’t, in order to convey to kids
that it’s OK to discuss it, answer any questions they may have, and allow the
teacher to get a sense of their reactions and feelings. The teacher’s response can
then be tailored to the needs of the particular child or class, ranging from a brief
mention to a serious detailed discussion.

ATTEND TO YOUR OWN FEELINGS AND REACTIONS, in order to be sure
your personal feelings about the situation don’t interfere with your ability to hear,
understand, accept and respond to children or parents whose feelings and reactions
are different from your own.

FOSTER AN ACCEPTING CLASSROOM ATMOSPHERE and environment in
which any and all feelings about the situation are accepted as ok, normal,
legitimate, etc. Clearly convey to children and parents that there is no right or
wrong way to feel, and that they are expected to accept and understand differing

feelings in each other.
Hanp ooT Fon STAFF
AT
oy ANGELCS

FYL — Ralph
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USE ACTIVE LISTENING SKILLS to convey to children and parents that they
have been heard and clearly understood. This involves summarizing what you
heard and labeling children’s feelings for them. It is also helpful to children and
adults to hear that their feelings are understandable, legitimate, make sense.

ANSWER QUESTIONS HONESTLY, tailoring answers and explanations to the
age of the children. Don’t dodge or evade questions, but also avoid providing a lot
more information than is being sought.

CONTINUE THE PROCESS AS NEEDED IN FUTURE. Remember that
children and parents will have many different “paces” of responding to the
individual’s return: some may want to discuss it immediately, while others may
have little to say now but want to talk in a few days or weeks. Others may need to
ask the same questions or make the same comments over and over. Asking the
same questions and getting the same answers is reassuring to many children,
especially younger children.

KEEP ROUTINES CONSISTENT. When something new and different occurs,
children need to know that other things have not changed. For this reason they

classroom rules, routines and schedules, and try to incorporate questions and
discussion time into regular forums to the extent possible.

Prepared by: Carla Leone, Ph.D. and Carroll Cradock, Ph.D.
(c) 1995
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STATEMENT/REFLECTIONS UPON MY APPOINTMENT
AS ADMINISTRATOR OF HOLY ANGELS

Greetings in the Lord! It is a true pleasure and joy for me to come
here, and to be with such a dynamic, faith-filled, historical church
community!

I want to introduce myself to all of you at Holy Angels, and
to speak to a few issues as I begin my time here as Administrator. The
situation with Fr John Calicott’s future continues to be in our prayers,
thoughts, and ultimately in the Lord’s hands. I wholeheartedly join with
all of you here at Holy Angels in praying for a quick and positive
resolution of Fr. Calicott’s entire situation.

I am here as Administrator of Holy Angels to be a spiritual leader -
to see that the good work you have done continues on, and that God’'s Good
News continues to be spread effectively in the weeks and months ahead. I am
not here to take anybody’s place or "replace" anybody. If it is the will of
God that John Calicott eventually be returned to pastoral leadership here -
I will praise God for it, and gladly pass my responsibilities and
administrative leadership over to him. If not, I will minister and preach
the Good News here gladly until the time a fulltime pastor is named. 1In
the meantime, let’s continue to pray for John, for the swift resolution of
his situation, and (more importantly) let’s work here and now to build an
even stronger community of faith, hope and love.

Whatever the future brings, the fact for now is this - God’s good work
at Holy Angels must continue! The Good News must be spread, and the work of
building the Kingdom must proceed! The Spirit of the Lord IS upon us now,
even as we await whatever the future may bring. There indeed is a "sweet,
sweet Spirit in this place" guiding us like a beacon of light through the
uncharted waters ahead! Let us move forward confidently with our hand in
the hand of the man we call our brother Jesus!
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JOHN CALICOTT

ENCLOSURES:
NUMBER OF
PAGES

3. REPORT TO ARCHDIOCESE OF CHICAGO REVIEW BOARD 5

4. PERSONAL SUBMISSION ) 16
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ARCHDIOCESE OF CHICAGO
VICAR FOR PRIESTS
645 NORTH MICHIGAN AVENUE, SUITE 543
CHICAGO, ILLINOIS 60611

Off: (312) 642-1837
Fax: (312) 642-4933

Anchoring reality:

What are the facts:
- assumption that sexual abuse of minors did take place in
the mid 70's.

- The FRABD met and judged that there was reasonable
assumption to believe that abuse took place and that
children were still at risk.

Fr. was withdrawn by the Cardinal to both protect children
and to provide space and time for him to get help

The FRBD does not have access to _

there should be some
Fr. C. needs to give

connection to the Archdiocese.
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ARCHDIOCESE OF CHICAGO
VICAR FOR PRIESTS
645 NORTH MICHIGAN AVENUE, SUITE 543
CHICAGO, ILLINOIS 60611

Off: (312) 642-1837
Fax: (312) 642-4933

permission for this.

There will be no re-entry into ministry of any sort without
the recommendation of the FRBD.

The FRBD will not make their recommendation precipitously.
They will not be coerced into making it by an individual or a

parish or a community.

They take their role seriously about elminatign even the
p0551b111ty of risk to minors. If the Cardinal were to
blatantly ignore their advice, and if the case were public
enough, he would have a disaster on his hands.

The Cardinal will not back off.

Is there a p0551b111ty of John returning to ministry?
Limited ministry? Yes, with certain restrictions and
monitoring and aftercare in place.

Is there a possibility of John returning to the parish as
pastor? The Board could recommend this, but they would have
to be assured that children would not be at risk. They might
derive this assurance from several so

e personal progress demonstrated by the man himself
- proper monitoring in place.

AOC 009685
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‘Board may conduct such Supplementary

the First Stage Review. The Board may -
delay schcduﬁing the Second Stage Review
for a good reason, such as to await the
compTction of action by public bodies:

* (a) Questions for Review. At the Second

Stage Review the Board shall determine:
(1) whether prior determinations as to
ministry by the priest should be altered;
and (2) what further action, if any, should
be taken with respect to the allegation;

(b) Initiation. The Second Stage Review
may be initiated by a priest who was
withdrawn from ministry or teturned to
‘ministry on a restricted basis if he seeks to
change his ministry statys, or by the Board
in any matter it deems appropriate;
¢) Information to be Considered. The:
Board shall consider the Administrator’s
reports, information provided by the
Archbishop’s delegate or other persons
identified by the Archbishop, and any other
. information which the Board believes
helpful and is able to obtain;

.(d) Determinations and Recommenda-
tions. The Board shall determine whether
it is reasonable to return the priest to .

. ministry or keep the priest in ministry in
view of all the ff;cts and circumstances,
giving appropriate consideration to the
safety of children and the rights of the
priest. The Board shall make appropriate

- recommendations to the Arc.hbisi
the following: . . ,

1. if the priest has already been with-

" drawn from ministry pending inquiry,
whether such withdrawal should con-
tinue; if it should not continue, whether’

“ any restrictions should be imposed on a
priest returning to ministry; ‘

_- 2.. if the'priest has not been withdrawn
- from ministry, whether he should remain
" and, if so; whether any restrictions should
~ be imposed on him;’ - :

3." whethier the file should be closed at

" this stage of the proceedings; -

4. whether the file should be held opén E

for some reason; o
5. if the priest’s conduct does not
constitute sexual abuse of a minor but is
otherwise inappropriate, whether further

. action appears desirable and suggestions
as to possible action; and. , '
6. such other matters as the Board deems
appropriate. T

" - SUPPLEMENTARY REVIEWS. The

Reviews as may be necessary.to discharge its

duties: C o
(a) Questions for Review. The Board may
consider new information about a determi-
nation or recommendation made in
connection with a prior review, exercise.its
responsibility as described in Articles Four
and Five, or oversee the work of the
Administrator, the victim assistance
program, the supervision and therapy

_ program for affected priests or any other

matter within its responsibility;

(b) Initiation. A Supplementary Review
may be initiated by tﬁe Board, the Admin-
istrator, the Archbishop, or the
Archbishop’s delegate. In addition, an
affected priest, a person who made an
allegation, a victim or the family of a victim

op about

NEIPIUL ANY 15 ADIC (L VOLAN; ANd
(d) Determinations and Recommenda-
tions. The Board may make the same
kinds of determinations and recommenda-
tions as in a Second Stage Review and make
such other determinations and recommen-
dations as it deems appropriate. '
Adopted September 21, 1992; eﬁcriue
immem&tely o
ARTICLE FIVE: RETURN
TOMINISTRY

5.1 RETURN TO MINISTRY. Any priest -
" who was withdrawn from ministry in
-accordance with Article Four may not return

to ministry except in accordance with the

- provisions of Articles Four and Five.

" 5.2

PRIESTS WITHDRAWN FROM
MINISTRY PENDING INQUIRY. No priest
withdrawn from a ministerial assignment
pending inquiry and not returned to
ministry after a First Stagé Review, ordinarily

- may be returned to a ministerial assignment

unless he undergoes a psychiatric evaluation
by a source designated by the Archdiocese

" and makes the results of that examination -,

available to the Board, the Administrator; the
Archbishop and persons designated by the
Archbishop. o ,
5.3 OTHER PRIESTS WITHDRAWN .
FROM MINISTRY. A priest who was with-
drawn from ministry and whom the Board
did not recommend should return to°
ministry after a Second Stage or Supplemen-

tary Review or who did not request such a

review may not return to ministry except in
accordance with the following:

(a) _such a priest shall never return to parish
- ministry or a ministry that includes access

" to minors; . . e
" (b) such a priest may return to resticted

_ ministry. that does not include access to
minors in the following circumstances if he
expresses a desiré to attempt to do so, andif

the Archdiocese permits-him to attempt to -

do so:and’ .
1. he has undergone a treatment
program designated by the Archdiocese,
‘of no less than two years duration, and
the prognosis of those responsible for his-
treatment is positive; o
2. he has successfully undertakena
" supervised aftercare program designated
by the Archdiocese and the prognosis of
- those responsible for his tréatment
continues to be positive; R
3. he has not engaged in any further
sexual misconduct and is otherwise fit for
" ministry; . - o
. 4. the Review Board in a Supplementary
- Review has reviewed written and oral
reports of his treatment, aftercare, -
conduct and the restricted ministry -
proposed for him and on the basis of this
review has recommended his return to
" restricted ministry; :
(c) a priest who is returned to restricted
ministry must sign a written agreement
with the Archdiocese. The agreement must
include such provisions as to his restric-
tions, residence, therapy, supervision and
other matters as may be recommended by
his therapists or the Board, or required by
the ArchEishop. The priest’s compliance
with the terms of the agreement and overall

761

‘sexual misconduct wi

supervised setting designated by the
Archdiocese or resign E?om active ministry
as a priest and petition-for laicization. The
Archdiocese ordinarily will offer such
resigned priests an opportunity for continu-
ing therapy as part of an appropriate
. severance program. If the priest does not -
express a desire to return to.restricted -
ministry or to live in'such a supervised
setting, the Archdiocese may pursue
appropriate courses of action permitted
under the Code of Canon'law.
'AJ?ted September 21, 1992; effective
immediately. _
~ ARTICLE SIX: PRIEST
PERSONNEL RECORDS'
PRIEST PERSONNEL
RECORDKEEPING. The Archdiocese shall
establish and maintain a unified priest
personnel recordkeeping system to enable the
Archbishop and other responsible persons to
consider the full record OF: priest in the
making of ministerial assignments. The
record of each priest shall commence upon
entering seminary training and continue to

be maintained throughout the career of the *
priest.” The Chancellor shall develo

- guidelines for the administration of the

unified priest personnel recordkeeping

system consistent with law and sound
personnel records management.’ For the
purposes eriunciated in these policies and
procedures, the record shall include records
of formational assessment, psychological
evaluation, the record and disposition of any -
proceedings of the Review Board and any.
other information suggesting apropensity for
minors.
6.2~ TRANSFER OF INFORMATION. As

" soon as practicable following the effective
" date of these provisions; the.rector of

Mundelein Seminary and the Vicar for
Priests shall make available to the Chancellor
for incorporation into the priest personnél
recordkeeping system such records in their

_respective possession as may be allowed by

law. They may remove or redact from the

" records they- make available any record, note,
.memoranda or other document which .

reflects information obtained, received or
given under promise, perception or expecta-

' tion of confidentiality.

6.3.  CONFIDENTIALITY OF RECORDS.

-All records maintained pursuant to this

Article shall be confidential. Secure provi-
sion for the records shall be provided by the
Chancellor and an appropriate file system
established. Information contained in a
priest’s personnel record may be disclosed by
the Chancellor to the Archbishop and in the

following instances:

(a) upon request of the Priests” Personnel
Board for consideration by the Board in
making assignments;
(b) upon request of the Administrator as
contcmplatcz in Articles Four and Five of
‘these policies and procedures;
() upon request of a priest subject to

" conditions and:limitations set forth in
applicable policies and guidelines; and
(d) all such disclosures shall be made in a
manner consistent with applicable law and
sound personnel records management.

Ad%ted Scptgmbe( 21, 1992; effectsve
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Eminence Cardinal Francis George
1555 North State Parkway
Chicago, Illinois 60610
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OFFICE OF PROFESSIONAL FITNESS REVIEW
CLIENT INFORMATION SHEET

(Revised 11/27/01)
Client.Info/LNP

FILE #: PFR-13
Opened Date: 3/31/94
Closed Date:
1. Name: John W. Calicott
Birth Date: -

2. Current Residence: __Holy Angels

REVIEW STATUS: (DATE)
1st Stage:

2nd Stage:
Supplementary:

Date Ordained: 5/8/74

Current S/S #: _

Address: _607E QOakwaod, __  Date:

Chicago, IL 60653 -
Telephone: Home: _ Office: Pager: _
Cell Phone: _
3. Ministry: Pastor Status (Check one) Date:
Active: v
Deceased:
Resigned:
Withdrawn:
Other:
4.  Allegation(s): . Credibility:
Date: Date of the Offense(s): Sex/Age Yes No
3/31/94 1974 - 1975 M/11-12 v
4/5/94 UK M/14 v
5.  General Nature of Allegation(s):
Mutual oral sex with a minor.
6.  Protocol: Original Date:

Review Dates:
11/20/01

Review Dates:

AOC 009688



Page 2

9.

10,

11.

12.

13.

14,

Education:
B.S., M. Div,, STL

Ministerial Assignments:
St. Ailbe 1974 - 1980

Holy Name of Mary 1980 - 1991

Holy Angels 1991 - Present

Family Composition:

Parents:

Siblings:

Monitors: Address: : ' Phone:

Rev. Robert Miller 607 E. Oakwood, Chicago, IL 60653 | HEGIN:G

Emergency Contacts:

1st Relationship: Home #: Work #:
Brother N
[}
2nd Relationship: Home #: - Work#:

Sier R

Other Concerns:

AOC 009689



llfFIl:E OF PROFESSIONAL FITNESS REVIEW
CLIENT INFORMATION SHEET

FILE: REVIEW STATUS:
Opened - 3-31-95 1st Stage - 4-6-94
Closed 2nd Stage - 1-21-95,3-18-95,8-12-95
Supp. Rev.
1. NAME: John W. Calicott eirtHoAY ORDAINED: 197
SS#
2. RESIDENCE: ADDRESS: DATES:
4-17-94 to 11-29-94
Koenig Hall P.0. Box 455 Mundelein, IL. 11-94 to
3. MINISTRY: STATUS: DATES:
Pastor - Holy Angels Withdrawn 4-6-94

4. ALLEGATION(S):

Date_ Date of OHense(s) Sex/Age Credibility
Yes No
3-31-94 St. Ailbe’s - 1975 M- 12 yrs. X
45.94 St. Ailbe's - 1975 M - 14 yrs. X
Unknown Teenage M _

5. GENERAL NATURE OF ALLEGATION(S): Oral sex - mutual administration and kissing to at least two teenage boys in private
rectory quarters over at least 2 years; over 20 occasions to one boy, least a "few" occasions to a_2nd teenage hoy;

alleged unsuccessful attempt suggested against 3rd teenage boy around same time.

6. OTHER PROBLEMS/CONCERNS DURING MINISTRY: No sexual miscohduct with minor allegations before these, per Vicar Rev.
Pat 0'Malley.

7-10-95
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EDUCATION:

MINISTERIAL ASSIGNMENTS:

St. Ailbe Parish, Chicago - Associate 5/8(74 - 6/80

Holy Name of Mary Parish, Chicago - Associate 6/9/80 - 10/27/91
(Dean_of Deanery #10, Vicariate VI - 4/1/84

Holy Angels Parish, Chicago - Pastor 10/27/91

FAMILY COMPOSITION:

Parents: Father_deceased; Mother lives _
Siblings: 1 brother, 1 sister

MONITORS: ADDRESS: PHONE:
"~ hes Mollghan Yo lyAngel tAns i

EMERGENCY CONTACTS:
1st Brother Relationship Brother
2nd Sister Relationship Sister

s i -

Work #
Work #

7-10-95
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SNAP

Survivors Network
Of Those Abused By Priests

Statement by Barbara Blaine
President of SNAP .

We have heard from Fr. Calicott and his parishioners. We have heard from concerned parents and
from survivors like us. Now we need to hear from the Cardinal. He can no longer hide beyond
Holy Angels Parishioners, Fr. Calicott’s victims or the Review Board. Reinstating Fr. Calicott
was the Cardinal’s decision. He needs to take responsibility for it and explain it He is the one
that matters.

At this point, what this Archdiocese deserves is some straight answers from the Cardinal himself
" It doesn’t matter what Fr. Calicott’s victims allegedly want or say. It doesn’t matter what a
church-paid therapist says or what parishioners say. It doesn’t even matter what Fr. Calicott or
the Review Board says. What matters is what the Cardinal has to say about this. We’ve heard
from everyone else except the Cardinal.

The real reason we need to hear from the Cardinal is that people are confused. Survivors are
confused. Parishioners are confused. Even some of the priests from this archdiocese have
expressed their confusion.

Basically the reason the Cardinal needs to speak out is that people deserve some straight answers.
The Archdiocese said Father Calicott admitted sexual misconduct. Father Calicott says he is not
an abuser nor a pedophile nor a threat. So people do not know what to believe. Again we’ve
heard from everyone else in the controversy and we need the Cardinal’s voice on this issue.

Until the Cardinal tells us otherwise we have to assume that his policy is not worth the paper it is
written on. But this is only the most public and glaring exception. This is public proof of what

we have privately been saying for a long time: That in this Archdiocese every situation is handled
differently and survivors just can’t count on the Archdiocese to do what it promises.

These are the questions we need Cardinal Bernardin to answer:

Does this mean that more perpetrators are going to be reinstated into parishes?

Did Fr. Calicott abuse or didn’t he?

Do .parishioners get to vote on whether or not an accused priest is returned to the parish?
How can we be certain that the Archdiocese’s policy still in effect?

We need some answers.
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St. Ailke Rectorp

9018 HARPER AVENUE
CHICAGO, ILLINOIS 60619

Your Eminence,

I have spent a great deal of my ministry working with youth. One of
my primary emphasis has been that of education and, to that end, I have
encouraged many young people to enter the Catholic school system due to
the basic inferiority and lack of moral training provided by the public
schools in my area. Many of the parents could not afford the tuition of
Catholic schools but if the family could show genuine need, I would hetlp
subsidize the child's education by way of the teen dances that our parish
would hold. I would always put half the income from the dances into our
educational fund. However, we had to end those dances after a young man
broke into the hall during one of the dances and pulled a gun on some of
the young people at the dance. Both Fr. Cahill and I felt that it was just
unsafe to continue them. ‘

At this point I realized that I realized that I could no longer
continue to encourage young people to enter the Catholic school system
if their parents could not afford it. However, I did feel an obligation
to try to help those I had already gotten into Catholic schools (including
some fifteen minor seminarians at Quigley South) to graduate. For awhile
I was able to do this with what 1ittle surplus I had in the educational
fund. When this was exhausted, I begged for time from the various.
schools until I could figure out what to do. The principals were under-
standing but also adamant in the fact that they had budgets to meet.

So I turned to my own personal savings and, when they were exhausted, to
loans from various sources.

Also, during this time, there was a parish family on the verge of
being evicted from their home. Having forestalled the sheriff's police and
checked with our school principal as to wheather or not the family was
worth the risk, I borrowed the $6,000 the family needed to remain in their
home. The family has one of our most promising seminarians as a member.
However, to date, they have not been able to repay this lean, though they
keep me constantly appraised of their efforts to do so.

And, although I have at long last convinced our men®"s club of the
need of an educational fund and we once again feel that we will be able
to host dances in the near future, these various loans have put me in
quite a financial bind. I took the matter up with my banker, himself a
Catholic. I went to him to ask him for a general loan to enable me to
cover these various debts by bringing them altogether into one loan that
would give me one monthly payment to make. However, he noted that there
was no way that a bank could loan me that amount of money over an extended
enough period of time to fit within my budget. Too, he noted that the
interest rate on such a loan from a bank would be prohibitive. He suggested
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St. Ailbe Rectory

8018 HARPER AVENUE
CHICAGO, ILLINOIS 60619

that I attempt to contact some "religious order" to see if they could
float me a Toan over an extended period of time at some minimal interest.

Thus it was that I contacted Bishop Lyke about the possibility of
borrowing $16,000 from his order. This I did because he is a Franciscan
and, too, because he has been a dear friend since my seminary C.P.E. days
in Memphis, Tennessee. Bishop Lyke, under the advisement of his own
Ordinary, Bishop Hickey, suggested that I contact Your Eminence and attempt
to acquire the Toan from my own diocese, as this is the more proper way
to handle such matters. -

Your Eminence, I make $350.00 a month inasmuch as I have asked
Fr. Cahill to only give me half of the $100.00 that the parish is suppose
to subsidize our.salary because I feel that our parish just cannot, at
this time afford to give the entire amount. Too, I receive close to $150.00
a month in Mass stipends. My car note is $216.00 per month and this would
enable me to pay back the loan at about $100.00 a month and to do so
quite.easily as I am a man of modest personal needs---I am, by nature, not
much of a party person. Too, there would be months, due to my various
speaking engagements, when I could and would pay more.

I do not, Your Eminence, regret what I did financially to aid these
young people and this family. I am seriously convinced that there was a
real and genuine need there. However, the realization of the fact that
the diocese has its own financial problems has given me some small hesi-
tation in approaching you on this matter. But I must do something. I am
at my wit's end. I have not taken a. vacation since 1977 and rarely take a
day off because I just simply cannot afford it. I sleep only 3 or 4 hours
a night because of my constant worry about these matters and, to be honest,
Your Eminence, my nerves just seem to stay on edge.

I realize that this is an unusual request, Your Eminence, but if
you could allow the diocese to make this loan to myself, there just are
not words to express my thanks.

I am,

/th peace,of Christ,

!
. Calicott

Rev/ Joh
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Diocesan Priests’ File Checklist

|/ Acknowledgement of Misconduct Policies, dated

/ Curriculum Vitae, dated [{/);/QD

Last Will & Testament, dated

Personal Inventory, dated

Photo (for ass nment card kept in Suzie’s office)

/ M%W /ﬂ//zoo/

Please list any other important documents that are in this file:

2o/, />
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Archdiocese of Chicago Priest Vitae Card

No image
John Walter Calicott Born: I Ordained: 05/08/1974 Died: Ethnicity: g
Attached
Assignment Position Begin Date End Date
St. Ailbe Parish (Harper Ave.) Associate Pastor 05/08/1974 06/09/1980
Holy Name of Mary Parish (112th St.) Associate Pastor 06/09/1980 10/27/1991
Deanery IV-C Dean 04/01/1984 03/30/1987
Holy Angels Parish (Oakwood Blvd.) Pastor 10/27/1991 12/10/2004
On Leave 04/08/1994 10/10/1995
Extraordinary Presbyteral Senate, Member, 1987-1989
Appointments: Pastors Review Board, Member, 1993-1998
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Q-

Cardinal’s Response to Protocol Conditions (4/28 Memo) :

A) feedback from Holy Angels parishioners and parish council on
the statement.

B)

C) never alone with minors

D) on-site supervision/monitoring of conduct
o I

F) only work 5 days - 1 I, 1 rest

G) supervision should be acceptable to the Parish

H) written agreement that John Calicott must sign
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MEMO from

CARDINAL BERNARD/% A

, Date: é/$‘
" Information
Comment
Approval

Signature

Please draft a
for my signat

Please repl
own name.

Please

Per c

Remarks:

AOC 009720



AOC 009721



AOC 009722



MEMO from

CARDINAL Bsmum%lé

Date: 71/”1"7
Information
Comment
Approval
Signature

Please draft a reply
for my signature.

Please reply in your
own name.

Please return

Per conversation

Remarks: ﬂ/éy W/

%

P2
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ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Archbishop ’ , June lst, 1973

Dear Deacon Calicott:

After consultation with the faculty at the Seminary, His Eminence,
Cardinal Cody, is pleased to appoint you as a Deacon at St. Leo Parish, Chicago
under the direction of the Reverend Howard A. Tuite, Pastor.

Faculties of the Archdiocese of Chicago, in accordance with Canon
Law and the regulations of the Archdiocese, insofar as they are applicable to
the office of deacon, are hereby granted you, effective June 25, 1973, with
expiration on December 31, 1973.

Since this period of service atSt. Leo's Parish, Chicago
is considered a part of your training for the priesthood, I am sure that you
will derive great benefit from this experience and you will profit by the guidance
of the Pastor and the priest supervisor who is being assigned to help you.

Begging God to bless you in this clerical ministry and with every
personal good wish, I am,

3

Sincerely yours in Christ,

odlad O Coromens,

Vicar General and Chancellpr

cc: Reverend Howard A. Tuite
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ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Chancellor April 11, 1974
312/787-2315

Reverend Francis A, Ciezadlo, Pastor
St. Ailbe Rectory

9015 South Harper Avenue

Chicago, Ilinois 60619

Dear Father Ciezadlo:

As you will note from the attached letter to Rev. Mr. John W. Cali~ott,
who is to be ordained to the priesthood on May 8, 1974, by Cardinal Cody, it has
been recommended by the Seminary staff and the Diocesan Clergy Personnel Board
to assign him to you and your parish as Vicarius Cooperator (Canon 476).

He will be consulting with you, under the direction of the Personnel Board,
before formal announcement of this appointment (after ordination) is made by the

Cardinal.

Wishing you every blessing of a Joyous Easter, I am, dear Father Ciezadlo,

Sincerely yours in Christ,

Rev. Msgr. Richard A. Rosemeyer
CHANCELLOR

cc: Reverend Mr. John W. Calicott _ N
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ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Ghancellor  Apri1 11, 1974
312/7872315 o

Dear Deazon Calicott:

Upon recommendation of the Seminary staff, and under
direction from His Eminence, Cardinal Cody, I am pleased to "call”
you to tlie Order of Priesthood, to be ordained on May 8, 1974, for
service in the Archdiocese of Chicago.

After consultation with the Staff of the Seminary and the
Diocesan Clergy Personnel Board, it has been recommended that you
be assigned as Vicarius Cooperator at the parish of St. Ailbe, Chicago,
whose pastor is the Reverend Francis A, Ciezadlo.

In accordance with the procedure set up by the Persounnel
Board, arrangements are being made for you to consult with the Pastor
and his staff before your formal appointment is announced (after ordination)
by the Cardinal (Canon 476).

I am happy to have the opportunity to express my congratula -
tions to you and 0 welcome you fo the priesthood we will share in service

to the Archdiocese of Chicago.

Wishing you an abundance of blessings at Easter time, and
with all good wishes, I am, dear Deacon Calicott,

Sincerely yours in Christ,
Rev. Msgr. Richard A. Rosemeyer

CHANCELLOR

cc: Reverend Francis A. Ciezadlo, Pastor
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ARCHDIOCESE OF CHICAGO’

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Archbishop May 8, 1974

Reverend John W. Calicott
Saint Mary of the Lake Seminary
Mundelein, Illinois 60060

Dear Father Calicott:

In accordance with Canon 476, 3, ‘and following the recommenda -
tion of the Diocesan Clergy Personnel Board, it gives me great pleasure to
appoint you as Associate Pastor to the Reverend Francis A. Ciezadlo, Pastor
of Sairt Ajlbe Parish at 9015 South Harper in Chicago, Illinois,
and to grant you the necessary faculties for the faithful discharge of that
duty.

This appointment is effective immediately and faculties of the
Archdiocese are granted to you as of this date, May 8, 1974, Arrangements
are to be made with the Pastor about the time that you are to take up your

duties after your vacation.

Wishing you every blessing and priestly success in your flrst
pastoral assignment, I am, dear Father Calicott,

Very truly yours in Christ,
Archbishop of Chicago

Chancellor

cc: Reverend Francis A. Ciezadlo, Pastor
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September 18, 1974

Rev, John W, Calicott
St. Ailbe Rectory
9015 S, Harper
Chicago, Illinois 60619
Dear Father Calicott:
With the approval of your Reverend Pastor, Father Ciezadlo, I
am pleased to appoint you to assist in the Vocational Work at Quigley South
under the direction of the Rector, Father John Fahey,

I feel quite certain that this program will not interfere with
your primary duty as a Vicarius Cooperator at St, Ailbe's Church,

Wishing you every blessing and success in this work for the
Archdiocese, and with renewed thanks, I am, dear Father Calicott,

Very truly yours in Christ,
Archbishop of Chicago

cc: Rev, Francis A, Ciezadlo, Pastor

JPC:ms
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ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

August 3, 1959
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ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Vicar General Awgaase 3, 75

Reverend john W. Callcet
St Allbe Charch

COI% 8. Harpor

Cilcago, Midmsie £0519

Poar Fother Calleow,
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ARCHDIOCESE OF CHICAGO .

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Chancellor A May 21, 1980

Reverend John W. Calicott
St. Ailbe Rectory

9015 S. Harper

Chicago, Illinois 60619

Dear Father Calicott:

In accordance with Canon 476, and following the recom=
mendation of the Diocesan Clergy Personnel Board, His Eminence,

‘]ohn Cardinal Cody, is pleased to appoint you as Associate Pastor to the

Reverend Anthony J. Vader, Pastor, Holy Name of Mary parish, Chicago,
I1linois.

This appointment is effective June 9, 1980, but I would
ask you to make arrangements with the Pastor about the exact date when
you will assume your new duties,

Wishing you every blessing and priestly success in your
new pastoral assignment, I am,

Sincérely yours in Christ,

/Q .

Very Reverend John R. Kédting
Chancellor

cc: Rev. Anthony ]J. Vader, Pastor, Holy Name of Mary parish, Chicago.

Rev. Donald C. Cahill, Pastor, St. Ailbe parish, Chicago.
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Priest's File: CALICOTT, John W.

ARCHDIOCESE OF CHICAGO

POST OFFICE BOX 1979

CHICAGO, ILLINOIS 60690

Office of the Archbishop ) June 10, 1987

Dear John:

In light of our recent discussion, I am pleased to appoint
you as a member of the Presbyteral Senate. Your term of office
for this is two years. 1 appreciate your willingness to serve
in this capcity.

Thank you, John, for all that you are doing for the Church
of Chicago. 1 am sure that your wisdom and insight will be
appreciated as a member of this consultative body. Be assured
of my continued prayers and support for all that you are doing.

With qordial good wishes, I remain

Fraternally yours in Christ,

Archbishop of Chicago‘

Reverend John W. Calicott
Holy Name of Mary Church
11159 South Loomis
Chicago, Illinois 60643

cc: Reverend William O. Goedert
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PRIEST'S RILE: CALICOT?, REV. JOHN Y.
. ]

ay

September 2&-, 1997 &

Dear John: .

L -
-’
L -

1 am pleased to appoint you to part-time dwties as a member of the
Clergy Personnel Board while retaining your present duties as Associate Pastor
of Holy Name of Mary Parish. This appointment is effective immediately and
will expire July 31, 1991. I ask vou to speak with Father Cimarrusti
regarding the arrangements for you to begin your new duties.

As you may know, I work very closely with the Personnel Board.
Together we serve the priests and people of the Archdiocese. I see their work
as very important and am appreciative of your willingness to serve on this
bedy. I understand there are some concerns yeu have sbout time involvement.
I do ask you to make every zffort to participate as fully as possible in the
work of the Board and hope that yeu find your new responsibility fulfilling.

With cordial good wishea, I remain

Fraternally yours in Chrigt,

Archbishop of Chicago

Reverend John W. Calicott
Hely Name of Mary Chruch
11159 Seuth Loenmis
Chicagoe, Illinois 60643

ce: Reverend Anthony J. Vader
Reverend Franeis J. Cimarrusti
Clergy Personnel Board
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PARENTS CAN HELP *

When a priest is accused of child sexual abuse, children usually feel betrayed, angry and
anxious. The disclosure of this kind of allegation is shocking and unfamiliar to parents and
children alike. In most cases, they have not faced a situation like this before. Not surprisingly,
many parents feel anxious and helpless about talking to their children about what has
happened. Thoughts and questions like this cross parents' minds:

* Idon't know what to say. I'm too upset to talk
about it.

* Should I just wait for my children to bring it up?

~ « Wouldn't it be better if they just forgot about it?
Thinking about things like this just makes them
more upset.
e What if they ask me questions I can't answer?

* [ brought it up ance and they refused to talk
about it. Why bring it up again?

Yet, at a time like this parents can help their children in ways no one else can.

WHAT HELPS CHILDREN NOW?

* BRINGING IT UP FIRST: Parents make it easier for children to talk about a painful event if
they bring up the topic first. This shows them that adults can face what has happened and they
can handle their upset feelings. It is a good idea to talk about this in a place and at a time when
the child is likely to feel secure and comfortable—a familiar place without interruptions.

STARTING WITH THE KNOWN: It is usually easier for everybody if parents start with what
they know their child has seen, heard or already mentioned. Something simple like this can
help: *I know you saw the story about our parish on TV tonight...." or “You mentioned that
the kids at school are upset about what they've heard about S

NORMALIZING FEELINGS: Children typically feel bewildered by the feelings that arise at a
time like this. A statement from parents that their feelings are normal can help them express
their thoughts and feelings—something like: "This is the kind of news that can upset anybody
and it usually helps to talk about it." Parents can then ask their children if they have things to
say or questions about what has happened.

LISTENING WITH ACCEPTANCE: Listening is a way of letting children know that their
feelings, whatever they are, deserve attention, respect and understanding.

* THESE IDEAS WILL ALSO BE HELPFUL TO TEACHERS AND OTHER ADULTS WHO VORK WITH CHILDREN
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GOING AT A CHILD'S PACE: Encouragement to go at their own pace in talking about feelings
steadies children. Some want to talk about the allegations as soon as they hear about them;
other children need to wait a while. They often ask one or two serious questions and then
change the subject to something lighter, only to come back to the troublesome feelings days or
weeks later. Thinking and talking about this in small steps may be as much as they can handle.

MAKING SENSE: It helps to hear statements from parents telling them that the thoughts,
questions and feelings they have now make sense and are normal at a time like this, no matter
how angry, confused and contradictory their reactions are. These words of acceptance help
children feel calmer, more normal and able to live with inner turmoil.

REPEATING: Asking the same questions and hearing the same answers helps many children,
especially younger children. This soothes children in the same way as hearing a scary story
many times--each time it becomes a little less frightening.

BEING HONEST: Honesty from parents helps repair the crack in children's trust in the adult
world. So it is important for parents not to lie or evade real questions children are asking.
Answering their questions clearly and matter-of-factly calms them. Usually, parents do not
know the answers to some of the questions children ask. At these times, it is better to say so
directly, rather than guess or avoid the question. Seeing that parents can live with confusing
and disturbing questions soothes children's' anxieties and gives them hope.

KEEPING PROMISES: It is always important to keep promises made to children, but it is
especially important now, as this rebuilds their trust in adults.

ACCEPTING EMOTIONAL BEHAVIOR: In the days and weeks to follow, children will often be
more angry, anxious, and upset. They will not usually realize why they are more troubled
and/or troublesome. Parents' calmness and understanding of these feelings will help them as
they struggle to accept what has happened.

KEEPING OTHER THINGS STEADY: Keeping family routines as consistent as possible
provides a sense of security and order at a time when children don't know what to expect.

Parents can help their children absorb the shock, face their feelings and slowly restore their
faith in the adult world and themselves. This process usually takes weeks or months,
depending on how severely the children's' trust has been damaged. During this phase,
children's preoccupation with the thoughts and feelings triggered by the abuse waxes and
wanes. For parents, this means that just when they least expect it, the old questions and
worries pop up from their children again. With time and parental understanding, most
children re-establish a "wiser" but genuine sense of trust and security. If their distress and
troublesome behaviors worsen or keep them from doing things other children their age do,
parents can help by arranging for them to see a mental health professional. Children who are
victims of sexual abuse should be evaluated by a psychiatrist, psychologist or clinical social
worker who specializes in assessing and treating the effects of this kind of abuse.

PREPARED BY: Carroll Cradock, Ph.D. and Jill Gardner, Ph.D.
© 1991
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ARCHDIOCESE OF CHICAGO
POST OFFICE BOX 1979
CHICAGO, ILLINOIS 60690

Office of the Archbishop September 9, 1991
eptember 9,

Dear Father Calicott:

In light of the needs of the Archdiocese, it 1is my pleasure to hereby
appoint you to be Pastor of Holy Angels Parish. This appointment is made in
consultation with the Diocesan Priests' Personnel Board and 1s effective
October 27, 1991. Your term of office will be for six years.

Bishop Gregory will act as my delegate in receiving your Profession of
Faith. I ask that you contact him as soon as possible concerning your formal
installation.

John, the varied experiences you have had in the past will be helpful as you
begin your new duties at Holy Angels Parish. I have no doubt the people will
warmly welcome you in your new responsibility. I deeply appreciate all you have
done at Holy Name of Mary Parish thus far. I am sure the people will miss your
presence, but they have helped to form you and, hopefully, will see their efforts
take fruit as you assume the pastorate at Holy Angels.

I take this occasion, John, to assure you of my prayers, continued
encouragement and fraternal affection as you take on your new pastoral charge.

With gratitude for your cooperation and with cordial good wishes, I remain

Sincerely yours in Christ,
‘r/f ( ‘/: g Archbishop of Chidago

Ecclesiastical Notary

Reverend John W. Calicott

Holy Name of Mary Parish

11159 S. Loomis Street

Chicago, Illinois 60643 i

cc: Most Reverend Wilton D. Gregory, Episcopal Vicar
Reverend Arthur Anderson, O.F.M., Dean
Reverend Anthony J. Vader
Diocesan Priests' Personnel Board
Office of Appraisal and Evaluation
Office of Research and Planning
Center for Development in Ministry
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Report
To
Joseph Cardinal Bernardin

Archdiocese of Chicago

The Cardinal’s Commission on Clerical
Sexual Misconduct with Minors

Honorable Julia Quinn Dempsey
Most Reverend John R. Gorrnan
Mr. John P. Madden
Reverend Alphonse P. Spilly, C.PP.S., Secretary

June 1992
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Chapter Eight: Recommendations
Regarding Return to Ministry

The Commission found this to be an exceedingly
difficult mandate on which to develop a recommen-
dation. It was discussed often. The issue was raised
in most of the interviews we conducted. When we
read the extensive literature about the nature of
paraphilic disorders and the effectiveness of avail-
able treatments, as well as the policies of other dio-
ceses and the requirements of the Church’s canon
law, it was with this mandate in mind. Most of the
letters we received from concerned laity and clergy
also addressed the issue.

ﬂ)s

We recommend that any priest who engages
in sexual misconduct with a minor notbe
returned to parish ministry or any kind of
ministry which would give him access to

minors. We have identified no conditions in -

which an exception can be made to this.

If the Permanent Review Board believes that suffi-
cient mitigating circumstances exist to create an
‘exception, they would have to weigh those against
the rationale for our recommendation.

Some people have pleaded with us not to “write off”
these priests. Do everything to rehabilitate them,
they urged us. These priests have given their lives to
the Church, and many of them have ministered
effectively. They have many friends in the parishes
they have served. Approximately 25% of the lelters
we received from concerned laity and clergy who
addressed the issue of return to ministry took this
position. However, all but a few of these correspon-
dents also recommended that, if the priest were
returned to parish ministry, he be supervised and
restricted from access to minors. In addition, most of
the policies and procedures of other dioceses we
reviewed appear (o allow for a possible return to
ministry. However, most of them are rather vague
and do not distinguish among the various kinds of
ministry to which a priest might return. A notable
exception is that of the Archdiocese of St.
Paul/Minneapolis which helped shape our own
position to a great extent. (Cf. Appendix 1 for a copy
of that archdiocesan policy.)

Others caulioned us that priests who have engaged
in sexual misconduct should never be allowed to
return to parish ministry. Of the letters we received
which addressed this issue, 57% took this position,
while an additional 19% added, no ministry of any
kind. Thus, a total of 76% of these letters said, in

-

effect, no parish ministry. Victims we spoke to, and
literature about victims, had especially strong feel-
ings about this, feelings we respected. One of adult
survivors of child sexual abuse by a priest from
another diocese shared with us her strong feelings
and those of her family when the priest not only
continued his public ministry, but celebrated the
Eucharist in her home parish.

Several archdiocesan officials who have worked on
this problem for the past several years volunteered
to us that, while (heir approach was optimistic and
compassionale, il was easy to lose some objectivity.
Their experience has led them to question the valid-
ity and/or effcctiveness of that approach.

- The Church faces competing interests in attempting

to resolve the issue of a possible return to ministry:
(a) the safety of our children, (b) the need for peo-
ple to have confidence in the Church and its minis-
ters, (¢) the belief that behavior can be modified
and/or controlled, (d) the importance of forgiveness
and healing. The "bottom line,” however, is this:
What risk would this priegt pose? How much risk is
reasonable? It is also important to keep in mind that
the risks are not diminished with age for pedophiles
and ephcbophiles.

The Commission cannot offer the Archdiocese of
Chicago a simple solution for handling all cases.
Cach will have to be decided on its own merits and
in the light of its particular circumstances, However,
we are able at this point to raise some important
questions and recommend certain principles that
should be part of the equation in any decision-mak-
ing in regard to these cases.

To consider even the possibility of return to a limit-
ed non-parochial ministry by a priest who has
engaged in sexual misconduct with a minor would
require that he first undergo a minimum of two
years’ of intensive individual and group therapy.
This means that he would need the minimum of a
twvo-year break from priestly ministry for treatment.
People in sex offender treatment undergo consider-
able stress and distress. It is not the same as being
in an alcoholic rehabilitation program. During this
period his cooperation and progress should be
closely monitored by the Archdiocese, working
closely with the psychiatric treatment facility.

Nevertheless, two years of treatment will not of itself

43
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cure the priest or resolve the underlying problem.
There is no completely successful treatment for
pedophilia or ephebophilia at present. This is not to
say that there is no hope. Every study we reviewed
concluded that those who underwent treatment
were less likely to commit sexual abuse again, but
this does not mean that they never reoffend. The
rate of recidivism (reoffending) runs from 5% to an
often much higher rate. Dr. Fred Berlin told the
Commission that the Sexual Disorders Clinic where
he works has treated over 600 patients for up to five
years and has conducted follow-up studies with
them. He reported a 5% recidivism rate, but this is
based on those who have reoffended and been
caught. Most studies we read indicated a higher
recidivism rate for those who have undergone treat-
ment. The problem can often be controlled, but this
is an individual matter and varies from person to
person.

In part, it depends on the severity and duration of
the problem. It also depends on the individual's
ability to overcome cognitive distortion and patterns
of denial, feel remorse for his abusive behavior,
acquire adequate social skills, and develop empathy
for his victims. It obviously depends upon his will-
ingness to cooperate wholeheartedly in the treat-
ment program.

At the end of this initial period of treatment, the
therapeutic judgment of the treatment team is an
important, but only partial, basis for deciding
whether or not someone may return to ministry.
Moreover, because humans make therapeutic judg-
ments and administrative decisions, they are not
always perfect or correct. The Isaac Ray Center staff,
among others, pointed out that other considerations
— legal, pastoral, moral/ethical, and financial —
must also be part of this kind of administrative deci-
sion. The therapists have experience in assessing the
pros and cons of each case and pointing out the
risks involved. But their information is only part of
the balancing to be done by the Cardinal in making
decisions.

Frank Valcour, in Slayer of the Soul, lists five factors
that enhance the reliability of such a formal opinion
from a treatment facility:

(1) Acknowledgment and acceptance of the nature
and extent of one’s condition manifested by a
capacity to describe it to a superior in simple

terms.

(2) A commitment {in writing]... to do whatever is
necessary to prevent the recurrence of problem-
atic bchavior...

(3) An awareness of one’s own risk factors so thor-
ough that the person... can list and describe
these factors to another person...

(4) A willingness...to disclose fully to a small group
of individuals the nature and extent of his or her
problem so that he or she might ask for support
and behavioral monitoring.

(5) A participation in a formal aftercare program of
the treatment facility. (pp. 63-64)

In other words, prognosis is better if the person

admits he has a serious problem, if it can be estab-
lished that the abusive behavior occurred only once,
and if the behavior was situational and not a pattern.

So, criteria for a possible return would also include
the degree of severity of the abuse, its nature (e.g.,
exhibitionism, fondling, penetration), the number of
incidents, the number of victims, the frequency of
the misconduct, its circumstances, the degree of the
priest’s sexual interest, past patterns of behavior,
and the degree of scandal associated with the mis-
conduct. If someone has abused only one victim but
over a long period of time, the prognosis is poorer.
Naturally, there may be mitigating circumstances in
individual cases.

Accordingly, we recommend that, after a
priest has cooperatively completed initial
treatment (over a period of two years), and
if the recommendation of the treatment
team is positive, the priest will enter a four-
year supervised aftercare program, all the
elements of which will be under written
contract between the priest and the
Archdiocese.

We recommend that the Cardinal include
these four components in the aftercare pro-
gram: (1) appoint a supervisor or monitor
who will work with the priest in regular
accountability meetings; (2) establish a
supervised living arrangement based on rec-
ommendations from the treatment source;
(3) design a vocational rehabilitation pro-
gram of up to four-years in non-parish min-
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istry (in which he will not have access to
minors) while participating in on-going
treatment; (4) require that the priest partici-
pate in a one-week annual evaluation and
therapeutic workshop over this four-year
period, in addition to weekly group and at
least monthly individual therapy. Failure to
cooperate with this contract will result in
the priest’s removal from active ministry,
subject to applicable canon law.

We further recommend that, four to five
years following diagnosis, evaluation, and
successful aftercare, the individual priest -
will be eligible for consideration of a perma-
nent contractual assignment, excluding min-
istry to minors and others at risk, unless
professional evaluation indicates otherwise.

Why do we say that a priest who has engaged in
sexual misconduct with minors should not be
allowed to return to parish ministry or any ministry
which would include access to minors?

Parishioners assume, and rightly so, that a priest
assigned to their parish is trustworthy. Moreover,
priestly ministry in a parish setling is highly
demanding in today's Church. Priests often receive
little gratification for all they do. There is consider-
able stress. Because most parish priests live where
they work, they are available seven days a week, at
all hours of the day and evening. In most rectories,
people come and go constantly. Nevertheless,
priests often face loneliness. It is easy for many (o
be overwhelmed and revert to earlier problems; e.g.,
substance abuse or paraphilic behavior.

There are three possible scenarios in these cases.

(D) 1f, after cooperating with treatment and recciving
a positive prognosis, a priest is assigned to a parish
that does not know about his prior sexual miscon-
duct, how will he be able to minister effectively, liv-
ing under the constant threat of exposure? To what
extent would he be able to concentrate on his min-
istry because so much energy would be used simply
to keep his sexual attraction and desires under con-
trol? It would be very naive to assume that this is
simply a question of the priest's good will or high
motivation.

This approach has been tried in the past. In effect,
this has meant that archdiocesan officials have pre-
cluded the right of parents to protect their children
by sending these priests back into parishes without
notifying the parishioners. Parents and parish coun-
cils responded recently that archdiocesan officials
had no right to take these actions without informing
them.

(2) If a priest is commonly known to have engaged
in sexual misconduct with a minor or minors, or if
the parish is informed of this before his assignment,
how could trust be restored between himself and a
parish community to the extent that he could ever
effectively minister there? How many parishes would
welcome such a priest into their midst? Would he be
subject to public ridicule? And how much should the
parish be Lold, in what detail? To what purpose?
Knowing that h¢ would always be under public
scrutiny, how could the priest minister confidently
and competently?

(3) If a priest who has a past history of sexual mis-
conduct with minors is 4ssigned to a parish and only
parish leaders (pastor, principal, Director of
Religious Education, parish council, and/or school
board) are informed of this, would this not be the
perfect solution to the dilemma the Church faces in
reassigning him to parish ministry? Two factors lead
us o believe that it is better in theory than it would
ever be in practice. The more people who are told,
the more chance there is that the information will
not be kept confidential. That is not an indictment
of anyone, simply a fact of human nature. Moreover,
would this not place an enormous burden on the
shoulders of a few, especially if the priest were to
victimize another child or teenager in the parish? If
this became known, the rest of the parish might well
hold those who knew about his history accountable.

There is another important consideration. Experts in
psychiatry, psychology, and law whom we inter-
viewed raised the analogy of the “impaired profes-
sional” — the “impaired physician,” the “impaired
dentist,” the “impaire er.” They pointed out that
a doctor who had engaged in sexual misconduct
with minors could no longer practice as a pediatri-
cian. [He might have to change his specialty to anoth-
er area, pathology or radiology for example. Or if he
continued (o see patients, a system could be set up
which precluded his ever being alone with a patient.
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Patients could be surveyed from time to time on a
variety of concerns, including whether or not they
had ever been allowed to be alone with him.

At first, this seems attractive as an analogy.
However, a second look revealed that not much
resedrch has been done about the effectiveness of
this approach. Moreover, when we approached the
American Bar Association, the American Dental
Association, and the American Medical Association
— all headquartered in Chicago — we were told
that none of them had any policies or procedures
for dealing with impaired professionals specifically _
relating to child sexual abuse. They are only begin-
ning to deal with the issue of the impaired profes-
sional in regard to such sexual misconduct,

We also reflected on what parochial ministry was
truly like. People who come to see a priest do not
expect someone else to be in the room with him at
all times. It is not possible to monitor a priest 24
hours a day, denying him access to minors.
Moreover, reassigning him to parish ministry would
mean exposing him to temptation. He would be
faced with a constant testing of himself. After all, as
was remarked to the Commission, one would not
ask an alcoholic to become a bartender.

Our recommendation also means that the priest may
not work in a parish on weekends. He may not
work in a high school or seminary. He may work in
a hospital only if this gives him no access to chil-
dren (e.g., a V.A. hospital) or if he is closely super-
vised. Other ministries may be open to him. He may
do administrative or charitable work, say Mass in
convents or minister in nursing homes (but not any
which include handicapped children), homes for the
aged, retreat houses (only if he would work solely
with aduls), retirement homes, and the archdioce-
san pastoral center. Admittedly, in time, this could
give these ministries an unsavory reputation, and
people might draw false conclusions about others
who minister in these settings. However, as we have
noted, the Church has invested considerable time
and resources in all its priests, and has an interest in
their rehabilitation. We see no better alternatives.
They cannot return to ministry with access to chil-
dren, and not all of them deserve to be forbidden
ministry of any kind.

We further concluded that any priest who has
engaged in sexual behavior with a minor reside in a

supervised setting, not a rectory. Moreover, we rec-
ommend that he be mandated to stay away from
children and adolescents.

While this may seem harsh to some, the analogy of
the impaired professional may help explain why we
recommend going to this extent to minimize risk to
children. An impaired physician has to compromise
in order to protect public safety. If priests who have
sexually abused minors want to continue to minister
in the name of the Church, the community of faith
cannot allow them to put other children or adoles-
cents at risk. Al the same time, a supervised resi-
dence will help the priests cope with their problem
and provide the kind of supportive atmosphere
which will enable them to continue to minister and
serve the Church.

Other long-term management components include
belonging to a support group and, if indicated,
ongoing treatment. It is important to feel the support
and challenge of a group of peers, similar to an
alcoholic who attends AA meetings. Ongoing treat-
ment will depend upon the recommendation of the
therapeutic lcam who treat the priest in the initial
lwo-year period.

We recommend for each priest who has suc-
cessfully completed the four-year aftercare
program: restricted ministry, a mandate
restricting access to children, supervised
residence, participation in a support group,
assignment of a monitor or supervisor for
life, and, if indicated, ongoing therapy.

The monitor or supervisor will work in the external
forum and needs direct access to the Cardinal or his
delegate. He may not be the priest’s confessor or
spiritual director. The supervisor watches for pat-
terns of behavior which pose risks: e.g., loneliness,
self-pity, substance abuse, workaholism, or “groom-
ing” a youth. Supervision or monitoring is key, but it
can break down at the most obvious level. That is
why the archdiocesan case manager will train and
monitor the supervisors.

In short, if the priest admits his problem, apologizes,
cooperates with therapy, is capable of age-appropri-
ate relationships, and receives a hopeful prognosis
from the therapeutic team, the Archdiocese may
consider some kind of return to ministry as long as
it does nol provide access to minors.
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Many suggest that optional celibacy today would
reduce the incidence of sexual misconduct with
minors by priests. Pedophilia and ephebophilia are
not the results of a priest's struggling with celibacy.
They are problems in themselves.

In addition, not all current treatment avenues are
open for a celibate, for example, redirecting one's
sexual energies toward acceptable sexual behavior
with an adult. Moreover, studies have shown that
sexual offenders who are married or separated but
not divorced are less likely to recidivate than those
who are single or divorced.

There are also some cases of sexual misconduct
with minors which, we do not think, allow a return
to any kind of ministry. If a priest is convicted of
sexual abuse, has abused multiple victims, has com-
mitted multiple offenses, has abused a single victim
over a long period of time, has become a public
scandal, or is a poor risk for change, he should not
be allowed to return to any kind of ministry.

He could never function effectively again as a priest
in a public setting. The same is true of a priest who
is allowed to return to ministry and engages again in
sexual misconduct with a minor. It also holds for
priests who are unwilling to undergo treatment or
whose treatment is unsuccessful, or for those who
are unwilling to meet the necessary conditions set
down by archdiocesan leaders or who fail to meet
these conditions. Moreover, anyone who needs med-
ication long-term to control his sexual urges is an
appropriate candidate for resignation or laicization.

Priests who fall into this category should be encour-
aged to resign from the priesthood. If they refuse,

the Archdiocese may initiate a canonical procedure
to laicize them or send them to a residential facility
in which they will be allowed no public ministry.

For those who leave, the Archdiocese, working with
the therapeutic facility, should develop an exit pro-
gram which includes vocational counselling and
enough financial assistance to enable them to cover
minimal living expenses and continue therapy.
There should be a severance agreement, a therapeu-
tic program, and escrows to cover the therapy. The
priest should be expected to find gainful employ-
ment. If he follows through on therapy, the
Archdiocese will gradually diminish its financial sup-
port.

At this point, as a Commission, we do not feel that
“low risk” is acceptable. Five to ten years from now,
after a long-term s f archdiocesan pri

offenders (with the assistance of a therapeutic facili-

ty), this entire issue may be revisited. Moreover, no
one can predict today what new forms of treatment
or therapy the future may hold.

We recommend that the Archdiocese make
this policy clear in the early days of the the-
ologate so that all future priests will know
that sexual misconduct is totally unaccept-
able, and these are the consequences for
anyone who engages in it, especially with
minors.

It should be clear to everyone that the Church will
not condone this bchavior. Nor will it simply hide or
protect anyone who engages in it. The People of
God have a right to be able to trust those who min-
ister 1o them, ‘
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OVERVIEW "

Today the Archdiocese of Chicago takes the next step in its mission to ensure that
no minors will suffer sexual misconduct by priests. We are instituting new policies entitled,
"Clerical Sexual Misconduct with Minors: Policies for Education, Prevention, Assistance to
Victims and Procedures for Determination of Fitness for Ministry." The new policies place
primary concern on the safety of all children and the well being of the community. This is
a comprehensive, pastoral response of education, prevention and prompt action to address
a problem of great concern to all of us.

Here's an overview:
. The new policies are built around an independent lay/clergy Review
Board and Administrator charged with a stringent process to determine

fitness for ministry.

° The policies will be triggered immediately upon receipt of an
allegation of sexual misconduct by a priest with a minor.

e An 800-telephone number will be opened to receive information of an
allegation.
° A Victim Assistance Minister backed up by a team of trained

specialists will be available to move quickly to provide assistance to a
victim and any other affected person or community.

. Psychological screening of seminarians will be improved and courses
in sexual development will be evaluated and enhanced.

° Unified personnel records will follow a priest from early studies
throughout his entire career.

° For the priests against whom allegations have been made, the Vicars
for priests will continue to offer counsel, support and referral to
professional resources.

The new policies are directed to the safety of children and to helping the Church

make more informed decisions about returning priests to ministry. They formalize our
efforts to cooperate with civil authorities.
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The new policies require:

. All clergy, religious order members, employees and volunteers working
for the Archdiocese to comply fully with the letter and spirit of the
new program.

. All priests who have or request authorization o serve in the
Archdiocese must certify in writing that they are familiar with the new
policies, that is, they must know and understand what is expected of
them.

) Compliance with all civil reporting requirements related to sexuval
misconduct with a minor and cooperation with official investigations.

I share the anguish of all those affected by this tragedy: the victims, their families,

their communities and priests. These new policies are designed to accommodate the needs

of all these people whose lives have been changed forever by these tragic encounters. 1
accept the clinical data which suggest that once it has been demonstrated that a priest is an
abuser, he should never again return to parish minstry or any ministry which might place
a child at risk.

NEW POLICIES

The blueprint for this program was outlined in the report of the Commission on
Clerical Sexual Misconduct with Minors, released on June 15, 1992. You will recall that I
accepted the Commission's recommendations in principle and authorized an extensive
consultation with Archdiocesan advisory groups. ' |

During the intervening weeks, a solid foundation for the new policies has been built
through extensive consultation and discussion with: the special Commission itself, the
Cabinet, the College of Consultors, the Presbyteral Council and the Archdiocesan Pastoral
Council.  These advisory groups overwhelmingly support both the Commission's
recommendations and these new policies. The problem of clerical sexual misconduct with
minors affects the entire Church, so the whole Church must be involved in its solution.
These policies make this possible. ’

INDEPENDENT REVIEW BOARD

Today, representatives of the whole Church, a nine-member, independent Review
Board is being established. This Board, consisting of six lay persons and three priests, will
now be responsible for the processing and management of all cases of priests against whom

AOC 009746



allegations are made. This Board will now determine the fitness for ministry of any priests
against whom allegations of sexual misconduct are made and will report their findings
directly to me.

I am pleased that the following persons have generously accepted my invitation to
serve on this new Review Board:

The impressive and varied backgrounds of these nine individuals will ensure that they
carry out their responsibility with wisdom, expertise and good judgment. None of the lay
persons are employees of the archdiocese, nor do any have a fiduciary relationship with it.

This Review Board will be supported by a full-time Fitness Review Administrator,
a lay professional with qualifications and experience in addressing the sexual abuse of
children. The Review Board, together with the Administrator, will serve as my principal
advisors in these matters. The details of their respective duties are outlined in the policy
document.

The Review Board's charge is to move promptly and credibly to determine the fitness
for ministry of any priest accused of sexual misconduct with a minor and the conditions
under which it may be possible for the priest to return to ministry. You will recall that in
June 1992 the Commission Report disclosed that eight priests, who had been accused of
sexual misconduct with minors, were in the process of being reassigned to non-parish
ministries. The Commission felt that such reassignments should be made, even though the
allegations against these priests were, for the most part made years ago and, currently, there
was no risk to children or adolescents. Since then all eight cases have been resolved, either
through reassignment to non-parish ministry or resignation. One of the first tasks of the
new Board will be to review and monitor the disposition of these cases.

VICTIM ASSISTANCE

Should allegations of sexual misconduct with minors by priests be made in the future,
we now have in place a new Victim Assistance Minister. This person's task will be to

-3-
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identify the professional resources available for the care of victims and their families or
others who may have been affected by the sexual misconduct.

The new Victim Assistance Minister is Mr. Ralph Bonacorsi, who has been associated
with the Archdiocese for many years. Mr. Bonacorsi has had extensive experience as an
educator, counselor and conciliator. I know him to be a man of great empathy and action.
He and his wife are the parents of twelve children.

COMMUNITY OUTREACH

In addition, a series of programs designed to promote healing and understanding by
the communities affected by this issue has been established. This program involves a team
of psychologists, social workers, educators and pastoral ministers, who have responded in
recent months on short notice to parish communities affected by this issue.

ASSISTANCE TO PRIESTS

The Vicars for Priests will continue to provide assistance, advice, and support to
priests in many areas of ministerial and human needs. The Vicars facilitate referrals to
professional resources as needed.

In the case of any disclosure of sexual misconduct with a minor by a priest to a Vicar,
the Vicar will immediately report the fact to the Administrator, who will, in turn, begin the
initial inquiry involving the priest, victim and Review Board. The Administrator will make
prompt reports to the Illinois Department of Children and Family Services and help the
victim to do the same with all public authorities. This is a significant departure from the
past, when the Vicars for Priests had the sole responsibility to maintain contact with the
priest, manage the inquiry and follow up and notify the proper authorities. To help prevent
incidents from occurring in the future, the Archdiocese will organize substantive continuing
education programs for all Archdiocesan personnel about the nature and effect of sexual
misconduct with a minor. '

SCREENING AND EDUCATION
Full psychological profiles of seminarians will be created, updated and maintained

as part of their permanent personnel file. Age appropriate courses on sexual development,
which are part of the Archdiocesan seminary curriculum, will be reviewed and enhanced.

PRIEST PERSONNEL BOARD
The new policies establish a unified priest personnel record-keeping system, from

seminary training throughout a priest's entire career, to enable those responsible for
ministerial assignments to consider the full record of a priest.

4.
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REVIEW PROCESS

An equitable review process, modeled after other professions, has been structured
so the fitness of a priest accused of sexual misconduct with a minor can be determined
promptly and credibly. The process is centered around the nine-member Review Board and
its Administrator. Once the administrator is on board, we shall establish a 24-hour 8§00
number to receive initial information of any allegation of sexual misconduct by priests with
minors. The process demands strict confidentiality. It also requires immediate disclosure
of information to appropriate civil authorities and cooperation with those authorities. The
process begins with a First-Stage Review by the Board within 48 hours of an allegation; a
Second-Stage Review is held within 30 to 120 days; and Supplementary Reviews are
scheduled as needed.

If the safety of children is ever an issue, the priest will immediately be withdrawn
from his ministerial assignment. The Review Board's standard will be to determine whether
there is "reasonable cause to suspect” that the accused priest engaged in sexual misconduct
with a minor.

RETURN TO MINISTRY

Priests who are withdrawn from ministry must undergo a psychiatric examination by
an independent professional organization designated by the Archdiocese. If a Second Stage
or Supplementary Review of the Bpard does not recommend return to ministry, the priest
may never return to parish ministry or a ministry that includes access to minors. Such a
priest may return to a restricted ministry with no access to minors only if the Archdiocese
permits him to do so and if he undergoes a stringent treatment program of no less than two
years, followed by a supervised aftercare program.

CONCLUSION

In the past three months, much has been accomplished. We have embarked upon
a course that will serve well all the people of the Archdiocese. These new policies will
enable the people of the Church to protect children, assist those affected, promote healing
and address the fitness of those who have failed. These actions, in the long term, will also
ensure the integrity of the priesthood.

While I cannot change the past, I can do something about the future. My pledge to
the children, the people and the priests of the Archdiocese is that I will do everything in my
power to accelerate the implementation of these new policies, which will give assurance and
hope 1o all.
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Wednesday, September 30, 1992

A wise policy on abuse by priests

The proof of the plan will be in the execution, but
in principle, the new sexual abuse investigations policy

-announced last weck by Cardinal Joseph Bernardin

appcars to satisfy the needs of both church and state.

That is as it ought to be, and all should hope that
the same spirit demonstrated in Bernardin’s new poli-
cv may help resolve the current legal dispute, in which
the Archdiocese of Chicago is challenging subpoenas
from the Cook County state’s attorney for information
rclating to old cases of sexual abuse by priests.

The ncw Bernardin policy covers a wide range of
matters relating to the selection, assignment and disci-
phmng of priests and the handhno of abuse complaints
against them.

It calls for improved psychological screening of se-
minarians, better record-keeping on priests and, per-
haps most crucial from the standpoint of panshxoners
a proscription against reassigning abusers who have
received treatment to situations wherc they could re-
pcat their offenses.

“I accept,” Bernardin said during a press conference,
“the clinical data which suggest that once it has been
demonstrated that a priest 1s an abuser, he should
never again return to parish ministry or any ministry

which might place a child at risk.”

Archdiocesan officials have acknowledged that at
least one of the embarrassing abuse cases revealed ear-
lier this vear involved a priest who had been accused
credibly in an earlier instance, “treated” and returned
to parish work—without any warning to the people of
the new parish.

But the crucial elcment of the Bernardin plan from
the church-state point of view was his designation of a
“fitness review administrator” and a nine-member
board to supervisc archdiocesan investigations. Under
the policy, the administrator will not be a member of
the clergy and will be a “mandated reporter,” ie.,
someone required by law to report suspected cases of
child abuse to the authorities.

That represents a subtle but significant shift in Ber-
nardin’s and the archdiocese’s staricc on reporting
allegations to civil authorities. It also represents a
healthy recognition that society has a legitimate inter-
est in punishing child abuse and justifiably demands
that all who can assist in that effort do so.

Bernardin’s policy does not resolve the subpoena dis-
pute. But it signals a new, more accommodating atti-
tude. That is to be welcomed.
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Chicago sex-abuse policy
thoughttul and firm ¢F

Chicago Cardinal Joseph
Bernardin, initiating a comprehensive
archdiocesan clerical sex-abuse policy,
has set an example that other bishops
would be wise to follow.

First, the nine-member review
board has been thoughtfully chosen
and appears to be comprised of high-
quality appointments. It is indepen-
dent and is to act promptly — within

-+ 48 hours — after any charge of abuse

is made. It is made up of qualified pro-

fessionals, is primarily lay and
includes a victim of sex abuse.

Next, the policy wisely states that
any priest withdrawn from ministry
after full review as a result of sexual
misconduet with a minor “may never
return to a parish ministry or min-
istry that includes access to minors.”

“I accept the clinical data which
suggests that once it has been demon-

-strated that a priest is an abuser, he

should never again return to parish
ministry or any ministry which might
place a child at risk,” Bernardin said,
unveiling the new guidelines.
Significantly, Bernardin’s new poli-
cy makes victims, not victimizers, his
first concern. The policy describes as
its primary purposes “the safety of
children, the well-being of the commu-

_nity and the integrity of the church.”

What has made the sullied history
of the sexual abuse of children by
Catholic clergy so abhorrent for so
many years has been the overwhelm-
ing pattern of church cover-up. We
have seen and reported since 1985 dio-
cese after diocese, in trying to avoid
scandal, create far larger scandal by
circling clerical wagons around the
abuser while denying the veracity of
the account of the accuser and ques-
tioning his or her intentions. It has
been this pattern more than any other
aspect of the pedophilia story that has
outraged the faithful and damaged the
church.

How badly? So badly that many lay
Catholics do not second-guess Father
Andrew Greeley when they hear him
call clergy pedophilia “the greatest
scandal in the history of religion in
America and perhaps the most serious
crisis Catholicism has faced since the

I

Reformation.”

In the telling of this story, virtually
no one in the U.S. Catholic hierarchy
comes away unscathed. To this
moment, the tendency on the part of
the National Conference of Catholic
Bishops as a national organization - .
has been to view the problem primani-
ly through a legal lens. When the U.S.
bishops, for example, have issued a
statement on the subject, it has come
from the office of their legal counsel.

In their defense, the bishops, too,
live within the complexities of a mod-
ern, secular, juridical-based society.
But that avoids a deeper question:
How are leaders in the Catholic
church to conduct themselves to pro-
vide witness that transcends that soci-
ety? . .
Bernardin has now taken an
important step. He has for months
received criticism from some for the
way he has grappled with the pester-
ing, festering pedophilia scandal. Now
he is unquestionably showing strong
leadership. He is acting firmly.

At latest count, he has yanked 22
priests out of their parishes. The word
is out in Chicago: Abuse will not be
tolerated. Nor, it appears now, will
possible cover-up.

For the record: The 20-page book-
let, published by the Chicago archdio-

~The word is out in Chicago:

Abuse will not be tolerated.
Nor, it appears now, will
possible cover-up.

cese, is called “Clerical Sexual Miscon-
duct with Minors: Policies for
education, prevention, assistance to
victims and procedures for determina-
tion of fitness for ministry.”

Some may say it is late in coming,
but few are likely to deny it represents
an honest, firm and thoughtful effort
to come to terms with the problem. It
also offers needed light on some dark
pages of U.S. church history. B
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opinion

‘I share the anguish’

Chicago’s Cardinal Joseph Bernardin confronts the issue of priests molesting children

n the wake of a growing outcry over
Zatholic priests who are charged with
nolesting minors, USA WEEKEND
isked Cardinal Bernardin to explain
he diocese’s comprehensive new sexual
nisconduct policy, which could become

: model for the nation.
AS second-largest Roman
Catholic diocese in
he United States, I have become
vainfully aware of the horrible
mpact of sexual abuse of children
nd adolescents on victims, their
amilies and their communites, and
1ave come to one conclusion.

We must protect our children.
iven one case of sexual abuse of a
ninor is one too many.

When I presented the new policies
nd procedures in September, I
mphasized two points. First, sexual
aisconduct by priests with minors
; immoral, and will not be tolerated
sithin the Archdiocese of Chicago.
econd, as a church we must support
nd care for those who have been
ajured, especially the victims and
aeir families.

My first point is addressed in the
ew policies. They recognize that
uch a priest never may return to
arish ministry or a ministry that
1cludes access to minors. I accept

archbishop of the

1¢ clintcal data that suggest that once

- has been demonstrated that a priest

i an abuser, he should never again

sturn to parish ministry or any
1nistry which might place a child or
oung person at risk.

The second point — care for the
ictims, also is addressed. Our new
olicies recognize the church’s pas-
»ral responsibility to assist all those
ffected by sexual misconduct of
riests with minors. The archdiocese
as appointed a Victim Assistance
inister, whose duties include the
lentification of pastoral and profes-
onal resources that will be made
sailable to assist the victims of sexu-
misconduct by priests with minors.
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I share the anguish of all those
affected by this tragedy: the victims,
their families, their communites and

the priests — those priests who have -

_been accused, but also the over-

whelming majority of priests who do
not engage in such behavior and who
now, tarred by the same brush, must
work in the shadows of innuendo
created by intense media attention to
the horrible actions of others.

The tragedy of child sexual

abuse looms even greater when one

acknowledges that a few priests are
just a small part of the problem. We
know that sexual abuse of minors is a
serious problem for all of society.

The tragedy of child abuse, in all
its forms — physical, emotional,
sexual — must end.

We must protect our children. We
must protect our young people.

Throughout our history, men
have abused the bodies of women,
masters have abused the bodies of

slaves, conquerors have abused the

bodies of the conquered, those with
power have abused the bodies of
the weak and, tragically, adults have
abused the bodies of children and
adolescents.

While I cannot change the past, I

can do something about the future.

We must be willing to admit the
magnitude of the problem and the
seriousness of the abuse, and we
must be willing to understand its
devastation from the viewpoint of the

victim and the victim’s famnily. This is *

a problem that demands the concern
and response of everyone.

It is my hope that these new
policies will enable the people of the
church to protect children, assist

. those affected, promote healing and

address the fitness of those who have
failed. These actions, in the long
term, also will ensure the integrity of
the priesthood.

And protect our children. 1

The Chicago plan

* A nine-member review board of clergy
and laity investigates allegations of sexual
misconduct toward minors by a priest.

* A 24-hour “800" number to report
misconduct in the Chicago archdiocese.

* State authorities are immediately notified
of allegations involving a priest.

* Offender is removed from any

ministry that includes access to minors.

The reaction
* Families should contact civil authorities

" before the church, says Jeanne Miller,

founder of Victims of Clergy Abuse Link Up
(VOCAL). “The institutions of the church are
not as well qualified to conduct criminal
investigations.” Still, she calls Bemardin's
policy “excellent.” Her son was sexually
abused by a priest when he was a child.

* The policy is a step “that should've been
taken long ago,"” says Jeffrey Anderson,

whose St. Paul, Minn., law firm represents
more than 100 cases involving sexual mis-
conduct among priests across the country.

Elsewhere

* The diocese of Fall River, Mass., where
admitted molester James Porter served as
a priest, is cracking down by enacting a
forma! policy similar to Chicago's.

* In LA, the nation’s largest diocese, policy
is: The priest is removed from his post, civil
authorities are notified and assistance is
offered to the victim, family and the priest.

* The Archdiocese of Atlanta has a policy
similar to LA.’s, Every allegation is brought
to the archbishop's attention; incidents are
reported the state; counseling is offered.

Cases in the news

« The Rev. Robert Mayer, of Chicago, faces
trial this month on charges of molesting a
14-year-old giri.

+ James Porter faces charges in

" Massachusetts of sexual misconduct with

minors while he was a priest there in the
1960s. Civil suits against him also are
pending in Minnesota and New Mexico.

* Three civil suits are pending against the
Rev. Thomas Adamson in St. Paul, Minn.,
who's accused of molesting minors for 20
years. Seven suits have been settled.

— Lew Moores

Photograph by Michael Abramson
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ARCHDIOCESE OF CHICAGO
VICAR FOR PRIESTS
645 NORTH MICHIGAN AVENUE, SUITE 543
CHICAGO, ILLINOIS 60611

Off: (312) 642-1837
Fax: (312) 642-4933

Memo to File

From: Rev. Patrick O’Malley
Date: 3/29/93

Re: John Calicott

In speaking to John’s attorney, Patrick Reardon, today I was
informed that Fr. Calicott had received a phone call from the man
who had brought allegations against him, i.e. the first man.
Calicott was concerned that someone might feel that he had
initiated this call. He had not.

Reardon just wanted to get it on record that Calicott had
received a call but had not initiated it and did not encourage
it. Apparently the call went on for twenty minutes or so with
the young man rambling. He may have been under the influence of
alcohol at the time. John says he listened and after twenty
minutes was able to hang up.
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ARCHDIOCESE, OF CHICAGO

A
7

Office of the Archbishop Post Office Box 1979

Chicago, llinois 60690

April 21, 1993

Dear Father Calicott:

At the Presbyteral Council meeting of March 9, 1993, unanimous
approval was given to my appointing you and a number of other
pastors to form a Pastors Review Board (c. 1742). Consequently, I

am hereby appointing you as a member of this board for a period of
five years.

If a situation should occur in which there are serious
questions about a pastor’s leadership, I will choose two or more of
the members of the Pastors Review Board to advise me. Since there
are now thirty-six pastors available to choose from on this panel,
and only two are needed in any given situation, it is likely that
you will be asked to review very few cases and perhaps even none at
all in the next five years.

While it is hoped that it will be unnecessary to call upon
your assistance, I am very grateful for your willingness to serve.

With cordial good wishes, I remain
Sincerely yours in Christ,
W-W
Archbishop of Chicago
Given at the Chancery

j72;07zgg,ci?. ;%%77Lo~a421:

Chancellor

Reverend John W. Calicott
Holy Angels Parish

607 East Oakwood Boulevard
Chicago, Illinois 60653
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| Ve I acknowledge that I have read and am familiar with the Archdiocesan
: policies and procedures regarding sexual misconduct with minors, adopted
! v September 21, 1992.

b v Please send me a copy of these policies and procedures.

7
gnature: / (// l// d b@f—/
e (printed): M&Lﬂ.ﬁ .‘

SS: o

State, Zip: ﬁlu:ﬁ&ﬂﬂ, ’[L ‘ 40653

C ¢

AOC 009755



Calicott, John W.

Priest's File

o
Q
<
<
e o
9]
e
o]
w
0N
(T8 ]
9
Q
a]
o>
9
e
<

POST OFFICE BOX 1979
CHICAGO, ILLINOIS 60690

Office of the Archbishop

r;m

& ke

ke
P
e
!

1.

t
5
LN
R
p &
-t
B

[ &

s

oo oo

¥ 0

-

5 s
3
N 4 b
= ;
I 1
e Y
e .
L alk T
v g
I
o -
Ls N T 51
oS .
Ve W
e WL
[CHN SN}
PNV v———
G X
o I
i
ol
¢ <o
At -

¢
o
k]
g fe

Y
&l
Borow

-
i e
PR
woC
v
@ .
LU

v
& tha fnapel of Our

. &1

Y

g

g..

[

P

et

Lo

L

el
R ¥

O )

&2 i
P

AL b

oA

[} L

ISEE I -

[

£

PO

™=

r
o
¥

ary

P

vl

ate

rr

A
e
Lol

Hi

~

AOC 009756



IMPORTANT NOTICE

You have a right to report accusations of child abuse to the

Illinois Department of Children and Family Services. (The
Department of Children and Family Services "hotline" telephone
number is 1-800 252-2873). You also have a right to report such
accusations to the State’s Attorney’s office or other law
enforcement agencies. (The Cook County State’s Attorney’s
telephone number is (312) 443-5440; the Lake County State’s
Attorney’s telephone number is (708) 360-6644). If you have any

questions as to how to make such a report you may refer those
questions to the Department of Children and Family Services or the
State’s Attorney’s office.

dddkdkddkdkddkdk ok dkdkdkkk

I have read and understand the above notice. A representative
of the Archdiocese has given me a copy of the Department of
Children and Family Services brochure describing the child abuse
reporting laws. The representative of the Archdiocese whose name
appears below has not discouraged me in any way from reporting to
the authorities. '

3/3/ /9y

Date’

rin ame

I presented this "Important Notice" and a copy of the
Department of Children and Family services brochure describing the
child abuse reporting laws to the person whose printed name and
signature appear above, on the date indicated in this document.

3-31-9¢
Date Signature

QST%EVQ_\§ZZ{/%uL§AJ'

Print Name
p/’o&sjian«/ F—//he&s
Reviewr A, p jstrodor—
A b Aircese 7562q0§70
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Victim Statement Abstract:

This abstract replaces a summary prepared by Steve Sidlowski, Administrator of the Archdiocese
of Chicago’s Office of Professional Fitness Review, of the events surrounding Victim IN’s
allegation of sexual abuse by Fr. John Calicott on March 31, 1994. According to the summary,
Fr. Pat O’Malley, Vicar for Priests, called Mr. Sidlowski on March 31, 1994 to report that
Victim IN had called Fr. O’Malley about bringing an allegation of sexual abuse against a priest
currently in ministry. Mr. Sidlowski then placed a phone call that same day to Victim IN, who
agreed to meet with Mr. Sidlowski and Ralph Bonaccorsi of the Office of Assistance Ministry
later in the afternoon. At this meeting, Victim IN detailed an allegation of sexual abuse by Fr.
John Calicott at St. Ailbe parish roughly 14-18 years ago when Victim IN was a minor. The
abuse began when Victim IN was about 12 years old and consisted of kissing and mutual oral
sex. The abuse occurred more than twenty times over a period of two years. Victim IN also
identified Victim IP as someone Victim IN told about his abuse by Fr. Calicott at the time it was
occurring. According to Victim IN, Victim IP and Victim IO had separately admitted to Victim
IN that Fr. Calicott had abused them as well.
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Phone Call to Pat O’Malley 3-31-94:

I called Pat O’Malley to inform him, as I had promised earlier in
the day, I had met with ||l vith Ralph Bonaccorsi present.
Pat was not in. I left two phone messages on his home phone
recorder as he suggested if I could not get a hold of him.

I shared with Pat the basic allegation in detail, that it was of a
serious nature (allegedly involving oral sex), and that there were
others who apparently knew about it and perhaps other (alleged)
victims. I told Pat I would wait at the Office for as late as
possible in case he would be able to get back to me before or
during Holy Thursday evening Mass.

Pat was apparently unable to get back to me. However, he called me
at home at approximately 9:30 p.m. We discussed the situation.
Due to the nature of the Holy Week activities, Pat 0’'Malley and I
agreed that, contrary to the typical protocol arrangement wherein
I would first contact the accused priest, we agreed that Pat could
contact John Calicott in person (that was Pat’s preference)
especially given that it was Holy Week weekend with all of the
Masses and busy schedule, etc. We agreed that John would need to
be told right away in any event. Thus, we agreed that Pat O’Malley
would tell John Calicott about the situation either on Holy
Saturday afternoon or some time on Easter Sunday. In that neither
Pat nor I knew whether John would be able to get an attorney right
away, we agreed that I would call John Calicott on Monday morning,
4-4-94, to confirm that Pat had contacted him and to arrange for an
in-person meeting. That way, if John has not contacted an attorney
by the time I speak with him, I could re-iterate the serious
possibility that John might consider that option as soon as
possible before the meeting, or if John needed a few hours to speak
with a couple of attorneys to determine which one he wanted to
choose, in which case we could put-off the meeting if absolutely
necegsary for a day, I could tell John that Monday morning.

In any event, I told Pat O‘Malley I would get back to him after I
spoke with John Calicott to let him know the time and date of the
meeting with John in case POM would be present. I also discussed
with POM about how it was my view at least at this point that it
was my hope that POM would at least suggest to John Calicott that
he should not be in situations where he is alone with minors until
this situation can be more fully resolved through the Review Board
process. Pat acknowledged my suggestion and noted that it is also
in the accused priest’s best interest not to put himself in such
situations while further inguiry is proceeding.

Pat O’'Malley also informed me (Steve Sidlowski) that he had seen
Cardinal Bernardin earlier in the day and informed him that he had
received a call regarding a new allegation of sexual misconduct
involving a minor against John Calicott (please note at that point
I did not know for sure who the accused priest was although Pat
O’'Malley did know and so he had the pame to provide the Cardinal).
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Phone Calls to Rev. Tom Paprocki 3-31-94:

I called Tom Paprocki at his residence, even though I was aware
that this was not a day (he is off on Thursdays) in which he would
likely be in the Office, to notify him pursuant to my protocol that
we had received a new allegation on a priest who apparently had not
had any allegations against him in the past. I left at least two
or three messages for Tom but apparently he was not available. I
fully informed him of the nature of the allegation and what had
been done to date in the course of those messages. I told him POM
and I would be arranging for a get-together with John Calicott more
likely than not either late Monday afternoon, 4-4-94 or on 4-5-94
depending upon if Calicott could obtain an attorney. I invited Tom
to call me back if he wanted more information.

Phone Call from Tom Paprocki 4-1-94:

Tom called me at home this Good Friday morning to inform me that he
had received my phone messages regarding a new allegation against
John Calicott. He said he would be seeing Cardinal Bernardin later
that day and that he would inform him with as much information that
I had given Tom as of the end of our conversation.

I told Tom that Pat O’Malley and I had spoken late on Holy Thursday
evening, that POM would be informing John Calicott about the
situation on either Holy Saturday or Easter Sunday, and that I
would call John back-on Monday to confirm that POM had spoken with
him and to arrange for an in-person meeting to request a response
to the allegation. I told Tom that the meeting would likely take
place either late Monday afternoon (4-4-94) or on Tuesday (4-5-94)
if at all possible.

I explained to Tom many of the details of the allegation I had
received to date and how others apparently were told about the
situation, including (who Tom Paprocki knows) and
another Archdiocesan priest who had been told by | vhen
he was in the <college seminary (although he requested
confidentiality at that time). I also told Tom that Ralph
Bonaccorsi found Mr. |l "extremely credible.®
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DEAR CHILDREN OF GOD:

THE RECENT ACTIONS OF THE ARCHDIOCESE OF CHICAGO
AGAINST FATHER JOHN CALDICOTT SMACK OF THE INQUISITION
OF THE 13TH CENTURY.

SEEMINGLY THE ARCHDIOCESE HAS CHOSEN TO ACT AS GRAND
INQUISITOR IN THIS MATTER, IGNORING FATHER'S CIVIL RIGHTS -
THE MOST BASIC OF WHICH IS INNOCENT UNTIL PROVEN GUILTY.

IT IS HARD TO IMAGINE THAT IN AMERICA IN 1934 - THERE
SEEMS TO BE TWO STANDARDS OF JUSTICE - ONE FOR CARDINAL

BERNADIN - ANOTHER FOR FATHER JOHN W. CALDICOTT. CARDINAL
BERNADIN KNEW THE NAME OF HIS ACCUSER AND WAS ALLOWED FULL
USE OF THE MEDIA TO CLEAR HIS NAME/TELL HIS SIDE - FATHER

JOHN WAS NOT GRANTED THIS COURTESY.

CARDINAL BERNADIN WAS ALLOWED TO REMAIN IN OFFICE -

AND OVERSEE HIS DUTIES PENDING FURTHER INVESTIGATION -
hFATHER JOHN WAS NOT GRANTED THIS COURTESY.

AS WITH THE CARDINAL, WE HAVE AN UNSUBSTANTIATED
ACCUSATION FROM ALMOST 20 YEARS AGO. THE RIGHTS OF FATHER
JOHN'S ACCUSERS SEEM TO BE UPPERMOST IN THE MINDS OF THE
COUNCIL, NOT THE RIGHTS OF A LOYAL, FAITHFUL, DUTIFUL
PARISH .PRIEST - A PRIEST WHO HAS SERVED ADMIRABLY IN EVERY
CAPACITY HE HAS BEEN ASKED TO SERVE - AT EACH PARISH IN WHICH
HE HAS SERVED.

DID THE ARCHDIOCESE "RUSH TO JUSTICE", TO SAVE FACE.

THE TIME ERAME BETWEEN ACCUSATION AND REMOVAL WAS A MATTER OF

SIX DAYS - COULD ANY THOROUGH, REASONABLE INQUIRY BE DONE IN
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SUCH A SHORT PERiOD OF TIME - I THINK NOT.

WHERE IS THE EQUITY? THE CARDINAL WHILE UNDER THE
CLOUD OF ACCUSATION REMAINED IN OFFICE AND IN COMMUNICATION
WITH FAMILY AND FRIENDS - FATHER JOHN HAS BEEN REMO?ED FROM
HIS POST AND IS BEING HELD INCOMMUNICADO.

IF THE CHURCH IS FAMILY - THERE IS A GREAT DIFFERENCE
IN THE WAY SHE TREATS HER CHILDREN.

WHERE IS THE EQUITY? IS THERE A DIFFERENT STANDARD FOR
A CARDINAL THAN FOR A PRIEST - IF SO WHY - BOTH ARE SONS OF j
THE FATHER(" BORN IN HIS IMAGE AND LIKENESS") - AND BOTH-*-
DESERVE TO BE TREATED FAIRLY.

" THE CHURCH HAS REACTED TO FATHER JOHN AS AN UNFEELING
CORPORATION‘fﬁNOT AS THE SPIRITUAL BODY IT PURPORTS TO BE.
HOW SECURE, GIVEN THE CHURCH'S ACTIONS IN FATHER JOHN'S

CASE, CAN ANY PRIEST FEEL?. WHEN SOMEONE CAN HAVE A

h(SELECTIVE REPRESSED MEMORY) AND MAKE AN UNCORROBORATED
ACCUSATION AGAINST A PRIEST OF FATHER JOHN'S STATURE AND
ABILITY.

WHERE IS THE EQUITY - WHERE IS THE FAIRNESS - WHERE IS
THE JUSTICE - IT IS NOT WITH THIS BOARD - AT LEAST NOT IN THIS
CASE.

ALL WE ARE ASKING IS THAT FATHER JOHN BE GIVEN THE SAME
CONSIDERATION THAT WAS GIVEN CARDINAL BERNADIN - FOR IN THE
EYES OF OUR LORD WE ARE ALL EQUAL.

YOURS IN CHRIST

«

HOLY NAME OF MARY PARISH
(312)264-9425 (312)939-3862
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CERTIFIED

Dear Archbishop Cardinal Bernaidin,

. My name is _, I am a parishioner at Holy
Angels Church, Father John was sent to Holy Angels to do a job.
I would like vou to know that Father John was performing a
miracle on Oakwood Blvd. He was very instrumental in turning a
building into a8 warm, living, caring Church. You gave us a
person who is full of love and concern for his fellow people. He
always expressed his love and high regard for you. I do not
understand or accept your treatment of him. Especially since you
recently had a similar experience with allegations of sexual
misconduct.

I have been following the stories of the priest and the
charges of sexual misconduct against them. I do not believe that
the Archdiocese of Chicago is giving God’s chosen a fair deal. I
éould accept the removal of the priest when allegations deal with
gurrent victims with substantiatad evidence. I find it difficult
to believe a story that is eighteen vears old. When people come
forward with a story about someone, it is usually for personal
gdain.

I have been a baptized Catholic since nineteen-seventy-nine.
The Church teaches reconciliation, compassion and love. I would
like to know why these same acts are not offered to the priest.

Sexual allegations immediately put a stigma on the priest.
They are hardly ever lived down. To carelessly take the joy out

of someone’s 1life is wrong. Criminals are treated better than
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the priest. o criminal is innocent until proven guilty. I want
to know where is the concrete evidence that Fr. John committed
this crime. When charges are made against God’s chosen, the
priest is immediately removed from his parish and friends. I
think that the Holy Father in Rome, should set guidelines that
are used throughout the Catholic Church on sexual allegations.
Guidelines should not vary from state to state or country to
country.

Why were you not given an administrative leave, when you
were accused? The accusations against you were no different from
the ones Fr. John is facing. I think you should have placed
yourself on administrative leave in support of other priest.
ﬁlacing yourself on their level might make you more compassionate
to their feelings. Why are you any different from Fr. John?

Both of you are God’s chosen, and both of you were accusasd of
sexual misconduct.

In considering allegations over fifteen years old, I think
the parish that the priest belongs to should have a say in his
removal. If the parish trusts and has faith in their priest
after these allegations have been brought forward, then the
priest should be allowed to stay active in the Church. If the
priest is found to be guilty, with sufficient evidence, of course
then he should be removed. Why persecute any man when Jesus
Christ did not. The last famous crucifixion, the thief on the
right of Christ, was guilty of all charges brought against him,
and God forgave him. The Lord only planned on the crucifixion of

his son for all of humankind. It states nowhere in my Bible that
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there would ever be regular crucifixions. Whether they be
physical or emotional.

I would like you to take the time to study the fourth
chapter of first Timothy and also chapters 22-28 of Acts I. I
found them very interesting and comforting after notification
about my priest and friend. I would like to have a meeting with
you so that you can explain the Catholic Church to me. I am
beginning to think my ideas on reconciliation, crucifixion, love,

compassion, and friendship are wrong.

v

Respectfully Yours,
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